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GEAR-UP  Program  Specialist 

Government  Relations  &  Community  Affairs 

Act  as  project  coordinator  for  the  overall  management  and  operations  of  the  GEAR-UP 
Partnership  Project.  Work  with  program  partners,  Roxbury  Community  College,  Boston 
Housing  Authority  (BHA),  Boston  School  Department  and  Center  for  Community 
Health  Education  Research  and  Service  tor  the  coordination  of  activities  relating  to 
health,  education  and  support  services  for  150  BHA  youth,  6th  grade  through  high 
school,  to  raise  their  post-secondary  expectations.  Ensure  access  to  college  prepara¬ 
tory  classes,  focus  on  reading,  writing  and  computation  skills;  use  of  computers; 
college  requirements  and  financial  aid;  enhancement  of  students'  self  esteem  and 
confidence.  Administer  the  provision  of  health  screening  and  a  mentoring  program. 
Master’s  degree  preferred  with  at  least  3-5  years’  administering  student-related 
program,  supervisory  skills  and  ability  to  meet  deadlines.  Must  have  experience 
working  with  community  agencies,  have  experience  in  or  a  demonstrated  commitment 
to,  working  with  a  diverse  staff  or  student  population.  Send  resume  to  Jeff  Doggett, 
304  Columbus  Place,  Northeastern  University,  360  Huntington  Avenue,  Boston, 
MA  02115.  Applications  from  minorities,  women,  and  persons  with  disabilities 
are  encouraged.  Northeastern  University  is  an  Equal  Opportunity/Affirmative  Action, 
Title  IX  Employer. 


Northeastern 

UNIVERSITY 


Cambridge  Friends  School 

Teaching  Vacancies  for  2000-2001 

A  Quaker  school  enrolling  290  students  in  grades  PK-8 
seeks  dedicated  professionals  who  demonstrate  a  commit¬ 
ment  to  teaching  in  an  environment  which  stresses  connec¬ 
tions  between  academic  excellence  and  anti-racism  and 
anti-homophobia  for  the  following  positions: 

Pre-Kindergarten  Co-Teacher 
Kindergarten  Teacher 
3rd  Grade  Teacher 

Middle  School  Homeroom/Math/Science  Teachers 
Middle  School  Homeroom/English/History  Teacher 
Learning  Specialist 

Lower  School  Science  Teacher-sabbatical  replacement 

Minimum  3  years  classroom  teaching  experience; 
advanced  degree  strongly  preferred. 

After  School  Teachers 

To  team-teach  part-time  in  an  activity  based  program. 
Experience  working  with  children  required. 

We  seek  to  reflect  in  our  staff  the  breadth  of  diversity 
present  in  our  community.  We  offer  competitive  salary  and 
benefits.  Send  or  email  resume  and  letter  which  specifies 
position  to: 

Wanda  Speede-Franklin,  Head  of  School 
Cambridge  Friends  School 
5  Cadbury  Road 
Cambridge,  MA  02140 
And  reacfs5@aol  .com 
No  Phone  Calls  Please 

Equal  Opportunity/Affirmative  Action  Employer 


NEWS 


INS  stays  away  from  Census  2000 

The  INS  last  week  issued  instructions  to  its  regional  district  offices  across  the  country  that  the  INS  will  not 
conduct  activities  during  the  full  Census  count  period,  March-August,  that  could  discourage  full  partici¬ 
pation  in  the  census  by  undocumented  as  well  as  legal  immigrants.  The  INS  said  it  will  minimize  its  vis¬ 
ibility,  especially  in  residential  areas,  including  migrant  workers  camps  and  shelters,  although  it  will  con¬ 
tinue  ongoing  investigations  of  crimes,  such  as  immigrant  smuggling.  INS  Regional  Directors  must  first 
review  and  preauthorize  any  high-visibility  operation  that  might  draw  public  attention  during  this  peri¬ 
od.  The  directive  stated  that  census-related  activities  may  not  be  used  as  a  source  of  information  leading 
to  INS  raids  or  other  enforcement  activities  and  that  INS  agents  shall  not  interfere  with  census  workers 
and  community-based  census  outreach  sites.  -  Boston  kj|,ers  caught  chjna 

Two  men  believed  to  be  Vietnamese  were  arrested  in 
China  after  a  9-year  flight  from  prosecution  in  Boston 
for  a  quintuple  homicide  in  Chinatown  in  1991.  A  third 
fugitive  remains  at  large.  Victims  were  shot  in  the  head 
execution  style  in  a  basement  social  club.  The  two  men 
await  a  possible  trial  in  Boston,  and  also  face  prosecu¬ 
tion  for  other  crimes  in  China.  International  fugitive 
investigation  is  conducted  by  the  FBI  and  the  U.S.  Drug 
Enforcement  Administration,  with  the  cooperation  of 
Interpol,  the  Hong  Kong  Police  and  the  Ministry  of 
Public  Security  of  the  People's  Republic  of  China. 


IS  Customer  Service 


►  Systems  Coordinator-LANs/NOC 

Act  as  primary  expert  on  NUnet  LAN  and  application  software.  Serve  as 
primary  technical  troubleshooter  for  NUnet  problems  related  to  the  NOS 
and  applications  on  the  network.  Test  new  hardware  for  compatibility  with 
NUnet  and  assist  with  optimization  of  application  software.  Manage  UNIX- 
based  Remedy  Action  Request  trouble  ticketing  system  and  assist  in  supervising 
multiple  NUnet  technicians.  Provide  support  for  walk-in  Help  Desk,  using 
expertise  in  multiple  NUnet  software  applications  on  several  platforms:  IBM, 
Macintosh,  UNIX  and  VMS.  Requires  Bachelor's  degree  in  Computer  Science 
or  a  related  area,  technical  certification,  or  commensurate  experience  (4-6 
years).  Minimum  of  3  years'  extensive  experience  with  LAN,  NOS  (Banyan 
strongly  preferred)  and  application  software.  Excellent  interpersonal,  commu¬ 
nication,  and  organizational  skills.  Send  resume  to:  W.  Kraszewski, 
39  Richards  Hall  or  email:  w.kraszewski@neu.edu 

►  Systems  Coordinator-LANs 

Boston  &  Suburban  Campus  Labs 

Responsible  for  ensuring  the  smooth  functioning  of  the  teaching  labs  at  the 
Boston  Main  Campus  as  well  as  the  Downtown,  Dedham,  and  Burlington 
campuses.  Maintain  the  IS  standard  lab  desktop,  both  operating  system  and 
applications.  Ensure  that  the  lab  environments,  including  computers,  printers, 
applications,  and  projection  devices,  are  fully  functional.  Coordinate  lab 
environment  upgrades.  Serve  as  the  primary  technical  troubleshooter  for 
technical  problems,  including  course-sptecific  applications.  Assist  users  in 
utilizing  network  software.  Direct  part-time  staff.  Must  have  Bachelor's  degree 
in  Computer  Science  or  a  related  area,  equivalent  professional  certifications 
(Microsoft  Certification,  etc.),  or  4-6  years'  commensurate  experience. 
Extensive  background  with  NT  and  application  software.  Working  knowledge 
of  the  fundamentals  of  LAN  hardware  and  software.  Excellent  interpersonal, 
communication  and  organizational  skills;  work  independently  while  main¬ 
taining  a  strong  connection  to  the  team.  ‘This  is  an  evening 
position  (1:00  PM  -  9:00  PM)  with  time  spent  at  Burlington  and  Dedham  as 
well  as  one  day  a  week  in  Boston.  Send  resume  to  Wesley  Esser, 
39  Richards  Hall  or  email  w.esser@neu.edu 

Northeastern  University  is  an  Equal  Opportunity,  Affirmative  Action, 

Title  IX  Employer. 


The  Public  Schools 
of  Brookline,  MA 


Northeastern 

UNIVERSITY 


High  School  Teachers 

•  Social  Studies 

•  French/.8 

•  Biology 

•  English 

•  Math 

•  Guidance  Counselor 

•  Speech  &  Language 

•  SPED  Teachers  (moderate 
and  severe  special  needs) 

Elementary  Teachers 

•  Math/Part-time/7-8  Gr. 

•  Reading  Specialist/K-8 

•  Elementary  SPED 

•  Elementary  SPED  with 
autism/PDD  experience 

•  Occupational  Therapists 

•  PreKind/PreSchool  (E  Child  & 
SPED  background  preferred) 


Aides 

•  Special  Education 
Aides/6hrs/day 

•  Assistants/Early  Childhood/ 
4hrs/day 

•  Early  Cnildhood  (SPED  back¬ 
ground  preferred)  5  hrs/day 

•  All  aides  who  work  4hrs/day, 
or  more,  receive  comprehen¬ 
sive  health  benefits. 

Substitute  Teachers 

Call  Mary  Murphy 
(617)  730-2413 

Deadline  for  filing:  3/24/2000-Send 
cover  letter,  resume  and  3  letters 
of  recommendation.  If  you  are 
applying  for  more  than  one  of  the 
advertised  positions  please  send 
resume  and  letter  for  each  posi¬ 
tion.  No  phone  calk  or  e-mails  please. 
William  B.  Ribas, Asst.  Supt.  for 
Personnel,  333  Washington  St, 
Brookline,  MA  02445  M/EOE 


Executive  Dean  of  Institutional  Effectiveness 


1  Division  Deans 


As  a  senior  level  administrator  reporting  directly  to  the  President,  the  Executive  Dean  is  responsible  for  providing 
college-wide  leadership  and  direction  in  the  areas  of  strategic  planning,  institutional  research  and  assessment. 

The  office  supports  executive  decision  making,  planning  outcome  assessment,  accreditation  and  evaluation. 

QUALIFICATIONS: 

•  Master’s  degree  in  a  related  discipline  with  an  applied  research  emphasis;  earned  Doctorate  preferred 

•  Extensive  background  in  educational  research  and  statistics  as  well  as  knowledge  of  current  education  issues 

•  Experience  with  appropriate  statistical  and  reporting  software;  familiarity  with  Datatel  desirable 

•  Experience  in  leading  planning  and  assessment  initiatives 

PROVEN  ABILITY  TO: 

•  Coordinate  college-wide  strategic  planning  and  monitor  and  assess  results 

•  Initiate  and  conduct  a  college-wide  assessment  process  with  emphasis  on  academic  programs 

•  Work  effectively  in  a  culturally  and  ethnically  diverse  environment 

•  Ensure  compliance  with  state  and  federal  reporting  requirements 

•  Prepare  self-studies  and  reports  for  accreditation  or  for  other  agencies 

•  Develop  and  use  institutional  databases  to  identify  key  variables  related  to  student  success 

•  Present  complex  material  to  a  variety  of  audiences 

•  Work  in  an  environment  in  which  change  is  a  highly  valued  characteristic 

SALARY  RANGE:  $70,000-$75,000 
Job  Code:  SP39/FY00 

BH Director  of  Grants  and  Contracts 

The  Director  will  be  an  experienced  and  energetic  funding  development  professional  who  will  provide  leadership  and  direction 
to  the  College  in  this  area.  In  addition  to  the  capacity  to  identify  and  secure  external  funds  to  support  the  college's  mission 
and  goals,  the  Director  will  work  collaboratively  with  faculty  and  staff  to  develop  grant  projects. 


GENERAL  STATEMENT  OF  DUTIES: 

Bunker  Hill  Community  College  seeks  committed  and  energetic  educators  who  desire  to  work  in  a  dynamic, 
changing  environment,  as  team  members  with  the  Vice  President  and  other  deans  in  the  management  of  the 
academic  area.  These  individuals  must  be  willing  to  work  long  hours  but  with  the  thrill  of  moving  the  College  into  the 
leadership  ranks  of  Higher  Education  in  the  issues  of  a  learning  college,  diversity  and  technology  in  education,  and 
participatory  management. 

Dean  of  Health.  Math,  and  Science 

The  Dean’s  responsibilities  include  managing  the  Health,  Math  and  Science  Division  (Allied  Health, 
Mathematics/Physics,  Medical  Imaging,  Nurse  Education,  Science,  Surgical  Technology),  oversight  of  academic 
programs,  evaluation  of  faculty  and  staff,  development  and  implementation  of  academic  policies  and  strategic 
plans,  development  and  management  of  the  division  budget,  encouraging  professional  and  curriculum  development 
and  in  general  providing  innovative  leadership  of  the  division. 

QUALIFICATIONS: 

•  Master’s  degree  in  health  field,  Mathematics,  Science,  or  related  area;  Doctorate  preferred 

•  Teaching  and  administrative  experience  in  a  college  setting,  preferably  a  community  college,  demonstrating 
outstanding  accomplishments 

•  Demonstrated  leadership  skills,  particularly  with  faculty 

•  Competent  administrative,  computer  and  policy  implementation  skills  required 

SALARY  RANGE:  $65,000-$70,000 
Job  Code:  SP43/FY00 

Dean  of  Business,  Service,  and  Technology 


QUALIFICATIONS: 

•  Master’s  degree  required 

•  At  least  three  years  of  progressively  responsible  experience  securing  grants  in  an  academic  or  not-for-profit  setting 

•  Leadership  and  project  development  skills 

•  Experience  with  administrative  and  reporting  software 

PROVEN  ABILITY  TO: 

•  Identify  funding  sources  that  support  college  goals 

•  Initiate  and  encourage  active  participation  by  faculty  and  staff  in  resource  development  projects 

•  Direct  the  preparation  of  funding  proposals  which  result  in  the  acquisition  of  external  funds 

•  Work  in  a  diverse  environment  with  an  ability  to  capitalize  on  multicultural  resources 

•  Work  in  an  environment  in  which  change  is  a  highly  valued  cultural  characteristic 

SALARY  RANGE:  $60,000-$65,000 
Job  Code:  SP40/FY00 

ffijDean  of  Community  Education 

The  Dean  of  Community  Education  reports  to  the  Vice  President  of  Academic  and  Student  Affairs  and  is  responsible  for 
non-credit  courses,  the  Weekend  and  Evening  College  (which  offers  packaged  credft  programs),  satellite  centers  and  adjunct  faculty 
development.  This  is  a  new  position  requiring  the  talents  of  a  creative,  hardworking  and  persistent  individual. 

QUALIFICATIONS: 

•  Master’s  degree  in  Community  or  Adult  Education  or  closely  related  field;  Doctorate  preferred 

•  Administrative  experience  at  the  Director's  level  or  above  with  continuing  education  programs  and/or  with  distance 
learning  programs;  community  college  experience  preferred 

•  Adjunct  or  full-time  teaching  experience 

•  Entrepreneurial  spirit  resulting  in  innovative  and  profitable  programming 

PROVEN  ABILITY  TO: 

•  Develop  and  manage  dynamic  programs  that  meet  educational  community  needs  with  an  emphasis  on 
life  long  learning 

•  Work  with  faculty  and  diverse  populations 

•  Develop  and  manage  budgets 

•  Understand  the  professional  development  needs  of  adjunct  faculty 

•  Develop  off-campus  sites  from  concept  to  reality 

•  Design  and  administer  weekend  and/or  evening  instructional  programs 

SALARY  RANGE:  $65,000-$70,000 
Job  Code:  SP42/FY00 


The  Dean's  responsibilities  include  managing  the  Business,  Service  and  Technology  Division  (Business 
Administration,  Computer  &  Electronics  Technology,  Criminal  Justice,  ESL  Electronics,  Fire  Science,  Hospitality, 
Communication  Design,  Office  &  Information  Management),  oversight  of  academic  programs,  evaluation  of  faculty 
and  staff,  development  and  implementation  of  academic  policies  and  strategic  plans,  development  and 
management  of  the  division  budget,  encouraging  professional  and  curriculum  development  and  in  general  providing 
innovative  leadership  to  the  division. 

QUALIFICATIONS: 

•  Master's  degree  in  Business,  service  fields.  Technology,  or  related  area;  Doctorate  preferred 

•  Teaching  and  administrative  experience  in  a  college  setting,  preferably  a  community  college,  demonstrating 
outstanding  accomplishments 

•  Demonstrated  leadership  skills,  particularly  with  faculty 

•  Competent  administrative,  computer  and  policy  implementation  skills  required 

BOTH  DIVISION  DEAN  POSITIONS  REQUIRE  PROVEN  ABILITIES  TO: 

•  Work  with  and  lead  faculty  in  strengthening  existing  and  developing  new  programs 

•  Integrate  technology,  issues  of  diversity,  global  awareness  and  experiential  learning  into  the  curriculum 

•  Commit  to  encouraging  and  fostering  a  student  center  and  learning  focus  approach  to  teaching 

•  Encourage  team  approach  in  the  management  of  departments  and  programs,  and  provide  leadership  in  a 
strategic  planning  environment 

•  Work  in  an  environment  in  which  change  is  a  highly  valued  cultural  characteristic 

•  Commit  to  working  in  a  diverse  environment  with  a  willingness  to  utilize  differences  of  students,  faculty  and  staff 
to  enhance  individual  learning  and  that  of  the  college  community 

•  Work  as  a  partner  with  the  Vice  President  in  providing  leadership  to  the  academic  area 

SALARY  RANGE:  $65,000-$70,000 
Job  Code:  SP44/FY00 

To  apply  in  confidence,  interested  candidates  should  send  a  resume,  cover  letter,  and  a  statement  addressing 
each  of  the  qualifications  and  proven  abilities,  to:  Molly  B.  Ambrose,  Director  of  Human  Resources  and  Labor 

Relations,  Bunker  Hill  Community  College,  Job  Code: _ ,  250  New  Rutherford  Avenue,  Boston,  MA 

02129-2925.  Bunker  Hill  Community  College  is  an  Affirmative  Action/Equal  Opportunity  Employer.  Women,  people 
of  color,  individuals  with  disabilities  and  others  are  strongly  encouraged  to  apply. 

Review  of  applications  will  begin  April  10th  and  continue  until  position  is  filled. 
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FINANCE  FEATURE 


Making  Money  On  The  Internet 

Being  Internet-Savvy  Can  Return  Big  Dividends 


By  Sunny  Zhang 

BOSTON-These  days,  if  you  don't  already  know  about 
the  Internet  and  have  your  own  e-mail  account,  you  will 
definitely  be  laughed  at  by  friends  as  a  clodhopper.  For 
many,  the  Internet  has  become  almost  a  of  life,  as  well  as 
a  great  way  to  invest  their  money. 

If  Bill  Gates  is  what  Americans  dream  of  becoming, 
Jerry  Yang,  from  Taiwan,  is  undoubtedly  the  hero  in 
the  eyes  of  the  Chinese.  Started  by  two  people  as  a 
search  engine,  his  Yahoo!  was  never  expected  to  pro¬ 
duce  such  enormous  Internet  wealth  in  just  a  couple  of 
years,  and  those  who  want  to  change  their  fate 
overnight  are  now  setting  their  eyes  on  the  Internet.  To 
gain  profits  from  the  Internet,  to  create  business  Web 
sites  or  to  invest  on  Internet  stocks  has  become  a  trend 
iall  over  the  world. 

It  is  said  that  Silicon  Valley  on  the  West  coast  pro¬ 
duces  63  millionaires  a  day,  most  of  whom  owe  their 
prosperity  to  the  Internet.  The  concept  of  "Internet 
investment"  involves  several  aspects:  first,  you  can  be 
the  founder  or  cofounder  of  a  Web  site,  waiting  for  it  to 
be  purchased  and  go  public  after  expanded  financing; 
second,  you  can  be  the  investor  on  Internet  stocks,  get¬ 
ting  short-term  profits  from  skyrocketing  prices;  third, 
you  can  fulfill  your  business  plans  with  various 
Internet  resources,  such  as  selling  your  products 
through  the  now-popular  software  program  Shopping 
Cart. 

In  middle  class-dominated  American  society,  the 
commodity  economy  enjoys  relative  maturity  and  sta¬ 
bility.  Thus,  the  "overnight  windfall"  mentality  has 
long  ago  stopped  being  a  fad.  However,  with  the  surg¬ 
ing  of  the  Internet  wave  and  with  the  ripple  effect  it  has 
in  your  life,  you  will  again  feel  some  hope.  Looking  at 
your  neighbor,  friend  or  colleague  suddenly  become  a 
millionaire,  you  may  wonder  why  she,  who  has  the 
same  experience  as  you  in  studies  and  employment, 
gets  to  be  the  lucky  one  on  the  Internet! 

It  is  the  Internet  that  is  creating  such  wondrous  suc¬ 
cesses.  Nothing  is  more  tempting  than  the  Internet 
stocks  that  catapult  dreamers  up  to  the  pinnacle.  It  is 
the  very  reason  why  more  and  more  people  desire  to 
know  about  the  Internet  and  make  some  online  invest¬ 
ments.  This  has  become  an  irresistible  trend.  The 
Internet  is  now  going  abreast  with  the  NBA  (National 
Basketball  League)  and  Hollywood  movies  as  hot  top¬ 
ics  when  people  talk. 

How  Close  Are  You  to  the  Internet? 

In  spite  of  what  has  been  said,  you  may  feel  your  life 
has  no  connection  with  the  Internet.  But  the  only  rea¬ 
son  you  feel  that  way  is  that  you  don't  know  how  much 
benefit  the  Internet  can  offer  you. 

For  example,  say  you  want  to  travel  to  a  faraway 
place.  According  to  the  traditional  way,  you  have  to  go 
get  a  map  from  a  travel  agency  or  ask  them  to  design 
an  itinerary  for  you.  Such  a  process  includes  three 
steps:  first,  contact  the  agency  and  tell  them  your  plan; 
second,  get  the  map  in  two  or  three  days  at  the  earliest; 
last,  study  the  route  on  the  map.  As  a  result,  you  find 
the  process  not  only  time-consuming  but  also  liable  to 
mistakes. 

With  the  Internet,  however,  everything  is  different. 
You  can  get  "door-to-door"  service  from  either  Yahoo! 
or  Map  Quest.  Type  in  your  starting  place  and  destina¬ 
tion,  and  then  click  the  mouse.  In  a  matter  of  seconds, 
you  have  before  your  eyes  a  local  map,  as  well  as 
detailed  descriptions  of  the  route  and  even  the  mileage 
on  every  road.  What  you  need  to  do  is  to  print  it  out. 
All  this  takes  only  five  to  ten  minutes,  and  is  amazing¬ 
ly  accurate. 

You  might  ask.  Can  someone  live  in  today's  world 
without  going  out  of  their  house  and  without  relying 
on  other  communication  equipment  than  the  Internet? 
The  answer  is  yes!  As  long  as  you  have  adequate  pay¬ 


ing  capability,  the  Internet  can  bring  you  every  daily 
necessity.  Even  if  in  boredom  you  want  to  watch  a 
video,  you  no  longer  have  to  go  rent  the  tape  in  the 
shop.  A  twenty-four-hour  chain  Internet  video  store 
will,  after  receiving  your  "command,"  deliver  the  tape 
to  the  designated  place  within  fifteen  minutes.  And  it 
costs  no  more  than  an  ordinary  video  rental.  Before  the 
return  date  you  can  just  drop  the  video  into  any  of  the 
"mailboxes"  the  store  places  around  your  community. 
Such  a  service  is  already  available  in  Cambridge  and 
Quincy,  in  the  Greater  Boston  area. 

If  you  are  investing  in  stocks,  the  Internet  is  a  good 
way  to  conduct  your  transactions;  if  you  are  worried 
about  your  tax  return,  the  Internet  makes  it  easier.  You 
can  do  it  by  downloading  special  tax  software  pro¬ 
grams  and  then  filling  in  the  necessary  information. 
The  process  takes  only  about  half  an  hour  and  costs  less 
than  $20,  a  much  more  economical  price  than  what's 
charged  by  a  tax  preparer.  Of  course,  your  Internet  life 
may  also  include  reading  news,  purchasing  car,  reserv¬ 
ing  plane  tickets  and  even  joining  an  auction. 

Increasing  Popularity  of  E-Commerce 

After  the  Internet,  the  next  catchword  is  "e-commerce." 
In  the  case  of  the  online  video  rental  described  above, 
e-commerce  enjoys  its  own  unique  advantage:  for 
example,  an  online  business  that  doesn't  need  a  physi¬ 
cal  store  space  saves  a  lot  of  money  on  labor  and  mate¬ 
rial  resources,  and  it  can  stay  active  all  year  round  24 
hours  a  day  and  seven  days  a  week.  Even  during  off- 
peak  hours,  customers'  demands  will  be  stored  in  the 
computer  and  handled  during  the  next  business  hour. 
This  is  particularly  applicable  for  products  such  as  lap¬ 
top  computers,  which  are  not  normally  needed  urgent- 
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When  it  was  started  back  in  1969,  the  Internet  was  a 
research  tool  for  only  a  very  few  people.  Now,  accord¬ 
ing  to  1996  statistics,  more  than  13  million  computers 
have  been  connected  worldwide.  In  the  United  States 
alone,  there  are  about  50  million  users.  Their  comput¬ 
ers,  connected  through  Internet  technology,  form  a  vir¬ 
tual  information  superhighway. 

Let's  look  back  on  the  last  Christmas  of  the  past  mil¬ 
lennium  to  verify  the  rapid  growth  and  popularity  of 
Internet  sales.  General  Motors  alone  raked  in  more 
than  $1  billion  dollars.  And  the  overall  Internet  sales 
volume  amounted  up  to  $12  billion,  an  increase  of  400 
million  to  one  billion  over  the  previous  year.  According 
to  some  experts'  estimates,  80%  of  the  U.S.  population; 
are  potential  Internet  shoppers.  Such  a  figure  is  by  noi 
means  blind  optimism.  Just  look  at  the  17  million  Delll 
computers  sold  every  day,  and  you  will  be  convinced. 

The  rapid  development  of  e-commerce  has  natural¬ 
ly  enhanced  investors'  interest  in  the  Internet,  as  it 
looks  like  more  people  are  likely  to  take  money  out  of 
their  pockets  to  purchase  online.  It  doesn't  matter 
whether  you  can  or  cannot  build  your  own  Web  site  or 
are  or  are  not  familiar  with  e-commerce.  Just  pick  out  a 
business  strategy  and  make  a  risk  investment  on  it. 
Once  successful,  such  an  investment  yields  rewards 
unparalleled  by  those  from  mutual  funds,  stocks  and 
real  estate.  For  those  engaged  in  the  stock  market, 
Internet  stocks  entail  higher  risk,  but  produce  better 
rewards.  Take  Yahoo!,  for  example,  it  has  grown  by  100 
times  over  the  past  five  years.  If  you  invested  $10,000 
dollars  on  Yahoo!  you  would  be  a  millionaire  today. 

Boston  Leads  the  Internet  Wave 

Many  people  have  contributed  to  the  development  of 
the  Internet's  current  momentum.  In  the  beginning, 
compared  with  other  endeavors,  building  a  Web  site 
was  easier:  a  computer,  some  software,  a  registered 
domain  name  and  some  Internet  space  did  the  trick. 
But  that  was  only  with  the  Internet  pioneers.  Today, 


the  development  of  e-commerce  determines  that  no 
treasure  is  more  precious  than  your  ideas.  Good  ideas 
can  attract  more  investment,  which  makes  everything 
smoother  for  one's  business.  This  already  has  become  a 
fixed  pattern. 

Today,  many  people  are  eager  to  have  a  try  at  the 
Internet.  They  build  business  Web  sites,  attempting  to 
get  some  of  the  monetary  spray  fron  this  rich  Internet 
wave.  Some  of  them  have  flourished  while  others  may 
have  failed.  Boston,  a  location  with  higher  learning 
institutions,  such  as  like  MIT  (Massachusetts  Institute 
of  Technology)  and  Harvard  University,  stands  out  in 
the  American  IT  industry  and  is  fraught  with  opportu¬ 
nities. 

Not  long  ago,  at  an  event  sponsored  by  the  Boston- 
based  Internet  organization  AsianI,  there  was  a  group 
of  Chinese  students  who  are  emerging  in  the  main¬ 
stream  society.  These  people  initiate  and  maintain  both 
Chinese  and  English  Web  sites,  oriented,  respectively, 
toward  China  and  mainstream  society.  Working  in 
groups,  they  apply  their  specialized  knowledge  of 
computer  technology  and  conduct  markets  research. 
They  start  from  small  Web  site  development  and  then, 
with  the  investment  they  have  attracted,  expand  their 
business  operation. 

Unlike  the  students  of  10  or  20  years  ago,  this 
younger  generation  foresees  more  prospect  for  devel¬ 
opment.  Currently,  Web  site  development  is  the  most 
exciting  and  challenging  venture  around,  and,  for  the 
purpose  of  exchanging  information  and  promoting 
cooperation,  these  students  have  formed  a  variety  of 
Internet  organizations. 

According  to  Shawn  He,  who  the  head  of  AsianI,  the 
organization  started  out  as  a  nine-person  chat  group  in 
Hong  Kong.  Over  the  years,  it  has  been  exerting 
increasing  influence  on  the  Internet.  With  assistance 
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Cambridge  Friends  School 
Administrative  Vacancies 
July  1,  2000  Target  Start  Date 

A  Quaker  school  enrolling  290  students  in  grades  PK-8  seeks 
dedicated  professionals  who  demonstrate  a  commitment  to  teach¬ 
ing  in  an  environment  which  stresses  connections  between 
academic  excellence  and  anti-racism  and  anti-homophobia  for 
the  following  positions: 

Co-Directors  of  the  Center  for  Anti-Racist  Education 
To  administer  ongoing  professional  development,  lead  a  partner 
relationship  with  Wheelock  College  and  a  Cambridge  Public 
School,  teach  and  supervise  pre-service  and  in-service  educa¬ 
tors,  conduct  community  education  activities,  and  assume  re¬ 
sponsibility  for  Center  fundraising  and  budget  management.  The 
successful  candidates  will  demonstrate  leadership  and  a  deep 
understanding  of  anti-racist  pedagogy  and  practice  in  educational 
settings.  Experience  should  include  elementary  teaching,  gradu¬ 
ate  level  teaching,  and  supervision. 

Director  of  Development 

To  lead  and  coordinate  all  fundraising  efforts;  cultivate,  support 
and  manage  the  annual  fund,  foundation  grants  and  volunteers; 
and  develop  and  maintain  major  gifts  and  planned  giving  pro¬ 
grams.  Minimum  5  years  non-profit  fundraising,  grant  writing 
and  capital  campaign  experience  required. 

The  Co-Directors  and  Director  are  members  of  the  administra¬ 
tive  team.  We  seek  to  reflect  in  our  staff  the  breadth  of  diversity 
present  in  our  community.  We  offer  competitive  salary  and 
benefits.  Send  or  email  resume  and  letter  which  specifies 
position  by  Friday,  April  7lh  to: 

Wanda  Speede-Franklin,  Head  of  School 
Cambridge  Friends  School 
5  Cadbury  Road 
Cambridge,  MA  02140 
Andreacfs5@aol.com 
No  Phone  Calls  Please 

Equal  Opportunity  /Affirmative  Action  Employer 
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Gold  on  the  Web,  Continued  from  p.  3 

from  big  companies  such  as  AT&T  and  IBM,  they  now 
often  hold  lectures  and  seminars  worldwide. 

Thanks  to  certain  membership  requirements,  AsianI 
attracts  people  who  share  the  same  interest  in  Asian 
economy,  enthusiasm  about  the  Internet  and  interest  in 
Chinese  economic  development  through  the  Internet  in 
the  next  five  to  ten  years. 

AsianI  currently  has  two  offices  in  the  United  States. 
The  first  gathering  sponsored  by  the  Boston  office  was 
held  in  the  basement  of  a  private  house,  and  tbarely  20 
people  were  in  attendance.  Yet,  after  only  a  couple  of 
weeks,  the  meeting  place  was  moved  to  MIT  and  had 
many  more  attendees.  At  present,  more  and  more  peo¬ 
ple  are  joining  the  organization.  (In  Boston,  there  are 
several  other  Internet  organizations  similar  to  this  one.) 

Besides  creating  English  Web  sites  to  move  along 
with  the  development  in  mainstream  society,  a  large 
number  of  Chinese  students  abroad  set  their  eyes  on 
investing  in  Chinese  Web  sites.  They  have  increasing 
confidence  in  such  investments  since  China.com  went 
public  in  the  United  States. 

Take  for  example  the  famous  Sohoo.com  in  main¬ 
land  China.  Its  founder.  Dr.  Zhang  Chaoyang,  was  an 
MIT  graduate.  While  a  physics  student  in  Boston, 
Zhang,  like  many  other  Chinese  students,  faced  the 
same  career  choice  problem  after  graduation.  Luckily, 
Zhang  was  resourceful  and  quick-minded  enough 
enough  to  choose  to  go  back  to  China.  He  was  penni¬ 
less  when  he  did  so  in  1996.  Because  he  had  no  contacts 
within  financial  circles  in  China,  Zhang  returned  to  the 
United  States  to  obtain  funding.  His  active  self-promo¬ 
tion  earned  him  $225,000,  a  preliminary  investment 
from  two  MIT  professors. 

Living  examples  such  as  this  naturally  inspire  and 
encourage  today's  students.  That  is  why  Chinese  Web 
sites  are  springing  up  abroad.  Of  course,  specialists  in 
the  field  have  their  own  reservations  when  it  comes  to 
how  China's  Internet  industry  may  develop  and 
whether  there  will  be  e-commerce  in  its  real  sense. 

Rong  Yehui,  founder  of  Personalized  Web  site  in 


Boston  and  recipient  of  the  Who's  Who  in  IT  Award, 
commented  on  the  current  development  in  Chinese 
Internet  site  that  "China  has  a  huge  market  and  huge 
potential.  For  the  Chinese,  especially  those  in  the 
United  States,  it  is  very  important  to  use  Americans' 
money  to  do  our  own  business." 

Rong  pointed  out  that  the  Chinese  are  outstanding 
in  technology,  but  rather  weak  in  marketing  and 
financing.  Therefore,  the  development  by  the  Chinese 
of  a  strong  business  strategy  is  of  vital  importance,  as  is 
the  hiring  of  a  considerable  number  of  Americans. 

At  present,  the  American  point  of  view  that  can  be 
taken  into  account  and  utilized  is  that  the  reward  on 
domestic  investment  is  very  modest,  whereas  China's 
prospective  joining  of  the  WTO  (World  Trade 
Organization)  will  bring  enormous  business  opportunities 
for  the  whole  information  technology  field.  Rong  also 
refuted  the  accusation  that  the  Internet  meant  only 
"sponge  economy."  His  words  to  the  investors 
are,"Intemet  stocks  will  go  on  rising;  in  spite  of  some  tech¬ 
nical  problems  to  be  tackled  now,  the  Internet  will  contin¬ 
ue  to  develop  and  will  usher  in  a  brand-new  age." 

How  Will  the  Internet  Affect  Your  Life? 

For  the  Internet  to  develop  optimally,  it  needs  more 
good  business  Web  sites,  as  well  as  more  consumers 
that  will  use  the  Internet.  Therefore,  a  vital  part  of 
development  of  the  Internet  economy  would  be  to 
spread  Internet  knowledge  and  introduce  the  current 
and  future  developments  of  the  IT  industry. 

In  the  Boston  area,  where  the  IT  industry  is  very 
prominent,  there  are  many  visiting-guest  lectures  at 
MIT  and  Harvard,  as  well  as  a  variety  of  exhibitions. 
Recently,  there  was  an  Internet  Exchange  exhibition, 
that  was  the  biggest  in  the  United  States.  There,  com¬ 
panies  such  as  Adobe  and  MicroMedia  were  advertis¬ 
ing  their  new  products. 

Technical  problems,  which  used  to  be  dealt  with 
only  by  specialists,  now  are  solved  more  easily  through 
the  work  of  software  designers.  With  the  release  of 
Front  Page  2000,  for  instance,  there  will  be  an  increase 
in  non-specialists  doing  Web  site  design,  causing  com- 


petition  in  e-commerce.  Also,  Internet  reading  is  anoth¬ 
er  hot  issue.  The  portable  electronic  stack  room  and 
Internet  library,  which  were  exhibited  during  the 
event,  are  eventually  going  to  change  people's  lives. 

And  the  Internet  information  security  issue,  a  long¬ 
standing  threat  to  e-commerce,  is  also  being  dealt  with 
through  various  efforts.  One  of  the  solutions  is  the  intro¬ 
duction  of  electronic  currency,  which  can  solve  problems 
for  people  without  a  credit  card.  Consumers  will  get  cer¬ 
tain  passwords  as  currency  substitutes  when  they  open 
accounts  in  certain  banks.  They  can  then  use  those  pass¬ 
words  as  payment  for  Internet  purchases,  without  having 
to  disclose  their  personal  information  and  credit  card 
numbers.  Through  the  use  of  the  same  passwords,  the 
payment-receiving  companies  will  obtain  your  money 
from  directly  from  the  bank  issuing  the  passwords. 

Currently,  there  is  another  payment  system  using  a 
bank  as  guarantee  that  is  very  much  favored  by  small 
e-commerce  companies.  Owing  to  misgivings  about  the 
Internet's  security  systems,  consumers  are  not  willing 
to  disclose  personal  information  to  unfamiliar  compa¬ 
nies.  In  this  payment  system,  the  bank  can  play  its  role 
as  a  mediator.  Consumers  pay  the  bank  directly  for 
online  purchases,  and  the  bank  in  turn  transfers  those 
funds  to  the  online  companies. 

Such  a  practice  will  draw  more  people  into  the  opera¬ 
tion  of  e-commerce.  Besides,  with  the  wide  use  of  mobile 
phones,  people  can  now  conveniently  read  all  kinds  of 
Internet  information  at  any  time  they  want,  something 
that  before  was  only  a  dream.  A  new  browser  has  been 
developed  for  the  screen  of  the  mobile  phone  that  is  more 
compatible  with  the  new  technology  and  enables  one  to 
surf  the  Net  and  conduct  stock  transactions  through  their 
mobile  telephones. 

If  you  are  an  active  investor,  you  may  as  well  put  aim 
your  attention  to  the  development  of  Internet  companies. 
If  you  are  in  industry  or  commerce,  you  might  as  well  try 
the  convenient  tool  of  e-commerce.  If  you  are  already  in 
the  field,  your  chances  of  success  are  good  in  terms  of  the 
acquisition  of  IPOs  from  well-managed  companies. 
Whatever  online  route  you  choose,  may  you  make  your 
fortune  in  this  new  Age  of  the  Internet! 


Cantonese  On  Cable? 


By  Mary  Crozier 

BNN  (Boston  Neighborhood 
Network),  the  public  access  televi¬ 
sion  network,  is  offering  Boston- 
area  nonprofit  and  public  agencies 
and  individuals  training  in  televi¬ 
sion  production  and  air  time  for 
their  foreign-language  programs. 

BNN  already  airs  many  foreign 
language  programs  to  Boston's  cable 
viewers,  ranging  from  Vietnamese 
and  Gaelic  to  Haitian  Creole  and 
Spanish.  The  programs  are  produced 
on  Cable  Channel  23  by  Boston  resi¬ 
dents  trained  by  BNN. 

Channel  23  producers  feature 
12  foreign  language  programs 
weekly  to  meet  the  needs  of  view¬ 
ers  who  are  able  to  receive  infor¬ 
mation  for  services  in  their  lan¬ 
guage  of  origin,  as  well  as  to  enjoy 
cultural  presentations. 

Channel  23  primarily  showcases 
local  producers  who  create  their 
own  programs  after  training  in 
BNN  workshops.  The  station  also 
offers  opportunities  for  producers 
from  other  access  television  centers 
in  Metropolitan  Boston  to  show 
their  programs.  KMER-TV,  the 
weekly  one-hour  access  program  in 
Cambodian,  for  example,  originates 
at  the  Lowell  access  center  and  is 
distributed  to  communities  where 
Cambodians  live. 

Cable  Programming  In  Cantonese 

Several  years  ago,  BNN  trained 
Chinese  American  producers  that  par¬ 
ticipated  in  a  local  volunteer  produc¬ 
tion  group  and  produced  programs 
primarily  in  Cantonese.  They  covered 
community  news,  health  issues,  cul¬ 
tural  programs  and  whatever  subjects 
the  producers  decided  were  appropri¬ 
ate  for  their  Cantonese-speaking 
viewers. 


They  also  demonstrated  that 
videos  produced  for  the  access  cable 
channel  can  find  other  audiences,  as 
well,  as  producers  made  their  pro¬ 
grams  available  in  a  Chinatown  video 
store  windows  for  viewing  by 
passersby  and  shared  their  programs 
with  the  South  Cove  Neighborhood 
Health  Center,  where  they  were 
viewed  on  a  VCR  by  clients  waiting 
for  medical  care. 

The  Chinese  American  group  of 
producers  was  taught  by  Ms.  Lejen 
Chen,  former  BNN  access  coordina¬ 
tor,  who  managed  the  network's  for¬ 
mer  center  at  the  Blackstone  School  in 
the  South  End.  After  leaving  Boston, 
Chen,  a  Tufts  University  graduate, 
accepted  an  American  television  net¬ 
work  position  in  China  and  was 
known  as  a  "point"  person  who 
escorted  English-speaking  celebrities 
when  they  traveled  to  Beijing. 

Spring  Production  Workshops 

This  Wednesday,  March  22,  at  6:30 
p.m.,  a  "required  information  meet¬ 
ing"  for  prospective  BNN  television 
producers  will  be  held  at  BNN's  main 
office  at  8  Park  Plaza,  Suite  2240,  in 
the  State  Transportation  Building. 
Registration  will  take  place  for  either 
portable  camera  or  studio  production 
workshops,  which  meet  for  three 
hours  weekly  through  June. 

James  Atwood,  BNN  Access 
Coordinator,  will  familiarize  his 
audience  with  the  content  of  work¬ 
shops  in  portable  camera  and  studio 
production,  as  well  as  with  the 
availability  of  BNN  equipment  free 
of  charge  for  applicants  who  com¬ 
plete  the  workshops.  They  will  also 
view  programs  produced  by  local 
BNN  producers. 

Portable  camera  production 
classes  at  the  main  office  begin  on 
Tuesdays  at  6:30  p.m.  starting  April 


11  and  ending  June  27.  Another 
portable  camera  production  class 
will  take  place  Thursdays  at  6:30 
p.m.  April  13-June  29.  Weekly  stu¬ 
dio  workshops  on  Wednesdays 
begin  April  19  at  6:30  p.m.  and  will 
run  through  June  6  at  BNN's 
Roxbury  Studio  at  the  Washington 
Park  Mall. 

In  attendance  at  the  March  22 
informational  meeting  will  be 
Catalina  Marin,  BNN's 
Membership  Coordinator,  who  is 
available  to  answer  questions 
about  workshops,  costs  and 
requirements  for  membership.  She 
can  be  reached  by  phone  at  (61 7) 
720-2113,  Ext.  24, 

Another  television  opportunity 
for  Boston's  nonprofit  and  public 
agencies  is  on  BNN's  Channel  3,  the 
network's  news  and  information 
channel.  There  are  35  nonprofit  and 
public  agencies  producing  live  talk 
shows  on  Channel  3  at  this  time. 
Hosts  and  guests  interact  with  view¬ 
ers,  who  are  encouraged  to  com¬ 
ment  and  to  ask  questions. 

Channel  3  provides  another  open¬ 
ing  for  foreign  language  program¬ 
ming.  At  present,  the  Latino  Health 
Institute  produces  a  live  talk  show  on 
health  issues  in  Spanish;  the  Somali 
Development  Center  produces  live 
talk  programming  in  Somali  to  reach 
their  local  constituency  with  services 
available,  advice  on  education  and 
discussions  of  cultural  issues;  and 
there  is  also  live  talk  programming  in 
Greek. 

Viewers  can  call  973-4848  to 
express  their  opinions  on  these  talk 
shows  in  the  language  of  choice.  For 
more  information  on  Channel  3  live 
talk  shows  the  number  to  call  is 
(617)  720-2113,  Extension  26  for 
Stephanie  Dean,  Studio  Manager. 


English  Editor  to  take  over 
duties  of  present  editor  Maria 
R.  Gil,  who  is  moving  on  to 
other  pursuits.  If  interested, 
please  apply  by  sending  or  fax¬ 
ing  your  resume  attn:  Evelyn 
Tang,  The  Sampan,  200 
Tremont  St,  Boston,  Ma.  02116; 
(617)  426-9492,  Ext.  206;  fax: 
(617)  482-2316. 
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HI  Payroll  Manager 

Non-Unit  Professional  Position 

BHCC  seeks  an  experienced  and  energetic  payroll  professional  to  pro¬ 
vide  leadership  for  the  College’s  payroll  function.  The  Payroll  Manager 
reports  to  the  Director  of  Human  Resources  and  is  responsible  for  the 
supervision,  management,  analysis  and  reporting  for  all  payroll  operations  at 
the  College.  The  Manager  will  play  a  key  role  in  the  ongoing  implementation 
of  HR/CMS,  the  State's  new  human  resources/payroll  system. 

Responsibilities: 

•  Supervises  and  trains  the  staff  in  the  payroll  office  in  the  implementation  of 
HR/CMS 

•  Ensures  the  timely  submission  of  reviewed  payroll  data  to  the  appropriate 
state  agencies 

•  Conducts  monthly  analysis  and  reporting  of  payroll  costs, 
projections  and  budgets 

•  Reviews  payroll  appropriations  for  allotments,  transfers  and  insufficient  funding 

•  Monitors  changes  in  applicable  laws  and  ensures  compliance 

Qualifications: 

•  Bachelor's  degree  in  Business,  Accounting,  or  other  related  field  and 
experience  in  the  management  of  payroll  operations 

•  Experience  in  working  with  computerized  payroll  systems  required; 
PeopleSoft  experience  a  plus 

•  Knowledge  of  state  accounting  systems  and  practices  highly  desirable 

Proven  ability  to: 

•  Manage  a  complex  computerized  payroll  operation 

•  Provide  leadership  and  training  for  Payroll  Office  staff  members 

•  Work  with  a  diverse  population  of  staff  and  students 


Salary  Range:  $50,000  to  $55,000 

Review  of  applications  will  begin  March  24,  2000  and  continue 
until  position  Is  filled.* 


To  apply  in  confidence,  interested  candidates  should  send  a  resume,  cover  letter, 
and  a  statement  addressing  each  of  the  qualifications  and  proven  abilities  to:  Molly  B. 
Ambrose,  Director  of  Human  Resources  and  Labor  Relations,  Bunker  Hill 
Community  College,  Job  Code:  SP41/FYOO, 

250  New  Rutherford  Avenue,  Boston,  MA 
02129-2925.  Bunker  Hill  Community  College 
is  an  Affirmative  Action/Equal  Opportunity 
Employer.  Women,  people  of  color,  individuals 
with  disabilities  and  others  are  strongly 
encouraged  to  apply. 


A  Bunker  Hill 

I  Community  College 


Learning  for  the  Real  World 


March  17,  2000 
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Taiwan  Filmmaker  At  MFI 


By  Deane  Norton 

The  Museum  of  Fine  Arts  Boston  is  hosting  a  retro¬ 
spective  of  the  14  films  of  Taiwanese  director  Hou  Hsiao- 
hsien  this  month.  Hou's  work  is  not  well  known  in  the 
United  States  (I  came  up  empty-handed  on  a  trip  to  my 
local  video  store— an  establishment  with  a  good  selection 
of  foreign  films),  but  his  work  has  been  well  received  out¬ 
side  of  the  country  and  deserves  more  attention  here. 

Hou  was  one  of  the  leading  figures  in  Taiwan's 
New  Cinema  movement  in  the  1980s,  which  tried  to 
make  films  that  show  the  reality  of  life  in  Taiwan 
rather  than  the  romances  and  historical  epics  that  the 
studios  were  producing  at  that  time.  Although  Hou's 
family  is  from  China,  and  Hou  was  born  there  in  1947, 
he  was  raised  in  Taiwan,  and  Taiwan,  its  people,  and 
complex  history  are  the  backdrop  for  most  of  his  films, 
though  the  stories  themselves  areabout  individuals. 

To  tell  you  the  truth,  Hou's  films  took  some  getting 
used  to,  which  isn't  necessarily  a  bad  thing.  I  saw  three 
movies— "Dust  in  the  Wind,"  "Good  Men,  Good 
Women"  and"  Flowers  of  Shanghai"— and  enjoyed 
them  all.  The  pace  in  these  movies  was  slow  compared 
to  just  about  any  movie  out  there,  but  once  you  are 
able  to  settle  in  and  just  watch  patiently,  the  movies  are 
very  beautiful.  The  best  way  I  can  describe  it  is  that  it 
is  like  real  life,  but  an  idealized  real  life— no  stuttering 
or  hemming  and  hawing— and  every  word  and  pause 
is  perfect.  Hou  just  lets  the  actors  be  their  characters. 

This  was  especially  true  of  "Dust  in  the  Wind" 
(1987).  Set  in  the  1960s,  the  movie  tells  the  story  of  a 


young  couple  from  a  rural  mining  village  in  the  north 
of  Taiwan  who  try  to  make  a  go  at  life  in  the  city.  Yuan 
and  Yun  have  conventional  lives  — they  get  jobs,  find 
places  to  live,  drink  with  friends,  a  borrowed  moped 
gets  stolen.  Yuan  catches  a  cold.  Then  Yuan  is  drafted 
into  the  army,  and  though  at  first  they  write  each 
other,  Yun's  letters  stop  and  Yuan  discovers  that  she 
has  fallen  in  love  with  another  man.  Not  much  sus¬ 
pense,  but  the  painful  ordinariness  of  Yuan's  introduc¬ 
tion  to  life's  pains  and  its  losses  is  quite  powerful. 

The  film  is  also  incredibly  beautiful.  Time  after  time 
Hou's  camera  captures  light  in  a  way  that  makes 
everyday  scenes  exceptional,  but  he  also  takes  the 
already  beautiful  and  makes  it  more  so,  which  adds  to 
the  melancholy  of  the  film. 

"Good  Men,  Good  Women"  (1995),  is  also  set  in 
Taiwan,  but  it  is  modern  Taiwan,  full  of  high-rise 
apartments,  bars  and  discos.  Liang  Ching  is  a  young 
actress  being  harassed  by  a  stranger.  Someone  is  call¬ 
ing  her  continually,  but  doesn't  speak  and  faxes  to  her 
pages  from  her  stolen  diary. 

At  the  same  time,  Liang  Ching  is  rehearsing  for  a 
movie,  "Good  Men,  Good  Women,"  about  a  Taiwanese 
couple  in  China  to  help  the  Nationalist  resistance  against 
the  Japanese  in  the  1940s,  only  to  be  arrested  after  the  war 
when  they  formed  an  underground  group  against 
Nationalist  rule  of  Taiwan.  Scenes  from  the  movie  are  jux¬ 
taposed  against  the  actress'  life  and  her  memories  of  the 
life  she  lead  in  the  diary  pages  —  her  work  as  a  bar  host- 


" Good  Men,  Good  Women " 


ess,  her  drug 
addiction  and 
her  relationship 
with  a  gangster. 
As  the  movie 


progresses,  you 
see  more  and 
more  parallels 
between  the 

character  Liang 
Ching  plays  in 
"Good  Men, 

Good  Women"  and  her  own  life.  The  two  stories  come 
together  in  unexpected  and  intriguing  ways.  "Good  Men, 
Good  Women"  is  the  final  film  in  a  trilogy  about  Taiwan 
in  the  twentieth  century  that  includes  "The 
Puppetmaster"  (1993)  and  "A  City  of  Sadness"  (1989). 

"Flowers  of  Shanghai,"  Hou's  only  movie  not  set  in 
Taiwan,  takes  place  in  the  opulent  brothels  of  Shanghai's 
British  Concession  in  the  1880s.  The  viewer  never  sees  the 
outside  world,  as  all  the  scenes  are  shot  indoors.  The  cam¬ 
era  goes  from  house  to  house  visiting  the  courtesans  and 
their  callers  as  they  eat,  drink,  gamble  and  smoke  opium. 
Surprisingly,  there  is  no  sex  and  very  little  intimacy;  jeal¬ 
ousy,  intrigue  and  money  dominate  the  characters'  lives. 
While  the  film  is  visually  intriguing,  1  had  a  hard  time 
keeping  the  characters  straight  and  following  the  plot. 

The  retrospective  is  touring  the  U.S.,  but  Boston  is 
the  only  city  to  show  all  14  of  Hou's  films. 


Town  of  Brookline 
Seasonal  Laborer  Employment 
April  to  October,  2000  (Park  Departments) 

Or 

July  to  September,  2000 
(Highway/Sanitation  Departments) 

Full  &  Part-time  Positions 

The  Town  of  Brookline  is  seeking  qualified  seasonal  laborers 
for  Public  Works  maintenance  and  services.  Applicants  must 
be  able  to  perform  moderate  to  heavy  routine  manual  labor 
continuously  under  various  weather  conditions.  Must  be  able 
to  use  hand  tools  and  power  equipment.  Ability  to  understand 
and  carry  out  oral  and  written  instructions.  Preferred  appli¬ 
cants  should  have  a  valid  driver’s  license,  be  a  high  school 
graduate  or  equivalent  and  be  available  to  work  evenings, 
holidays  and  weekends.  Pay  rate  is  S9.76  per  hour.  Applica¬ 
tions  may  be  picked  up  at  the  Brookline  Town  Hall,  333 
Washington  Street,  Department  of  Public  Works,  4th  floor,  or 
Personnel  Office,  3rd  floor,  Monday-Thursday  8:00  A  M.  to 
4:00  P.M.  to  4:00  P.M.  or  send  a  resume  to  Personnel  Depart¬ 
ment,  Town  Hall,  333  Washington  Street,  Brookline,  Mas¬ 
sachusetts  02445  by  March  30,  2000. 

An  Affirmative  Action/Equal  Opportunity  Employer 
& 

Smoke  and  Drug  Free  Work  Place  Environment 


CNA’s 


WE  ARE 

•  A  uniquely  beautiful  164-bed  skilled  nursing  facility 

•  Locally  owned  and  operated 

•  Committed  to  the  residents  of  our  community 

WE  OFFER 


Weekend 
QiffleAenJtiatlu 


•  New  Wage  Scale/Flex  Hours  Available 

Full  &  Part-time  All  Shifts 
Orientation  Dates:  3/25/00  &  4/3/00 

Salaries  paid  based  upon  experience  with  the 
opportunity  to  make  an  additional  $1.50  per  hour 
with  our  pay-in-lieu-of-benefits  program. 


We  are  an  Equal  Opportunity  Employer. 


Please  stop  by  and  fill  out  an  application 
to  receive  an  immediate  interview. 
Glen  Ridge  Nursing  Care  Center 
Hospital  Road,  Malden 
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Tri-City  Mental  Health  and 
Retardation  Center 

We  art  o  community-based  agency  that  provides  a  comprehensive  continuum  < 
quality  services.  Our  Residential  Services  are  seeking  qualified  individuals  having 
experience  with  severely  &  persistently  mentally  ill  persons  for  the  following  positions: 

Director  of  Residential  Services 

Sought  to  lead  progressive  rehabilitative  team  in  numerous  residential  sites 
in  the  Northeast  area.  Manage,  motivate  &  supervise  staff  &  ensure  compli¬ 
ance  with  contractual  requirements.  Must  have  MA  degree  in  relevant  field 
&  4  years  erf  postgraduate  experience,  including  2  years  of  supervisory/man¬ 
agement  experience  in  residential  program  development  &  implementation. 

Advocates 

Needed  to  provide  support  &  advocacy  for  clients  of  residential  programs 
in  the  Metro  North  area  who  are  learning  to  manage  their  illness  and/or 
sobriety  in  the  community.  BA/BS  in  human  service  field  required. 

Licensed  Clinician  Fee-For-Service 

Expanding  multi-disciplinary,  multi-site  outpatient  service  is  seeking  profes¬ 
sionals  licensed  at  independent  practice  level  (Ph.D;  LICSW;  LMHC)  to 
work  in  a  dynamic  comrfiunicy  setting.  We  serve  a  broad  age  range  from 
children  to  elders,  and  both  public  &  private  payers.  Group  therapy  & 
excellent  documentation  skills  required.  Bilingual/bicultural  a  plus. 
Competitive  rates. 

Advocate  Child/Teen  Specialist 

Longstanding  women's  domestic  violence  program  is  seeking  a  FT  commit¬ 
ted,  energetic  ADVOCATE  to  join  our  team.  Provide  crisis  counseling, 
advocacy,  referral  &  linkage  to  battered  women.  Candidate  must  have 
specialized  skills  in  serving  children  &  adolescents  exposed  to  domestic 
violence,  and  provide  school  &  community  based  violence  prevention 
services,  including  teen  victim  &  perpetrator  groups,  peer  training,  & 
parental  guidance.  Requires  BA  degree  &  relevant  experience. 

One  BSN  and  Two  MSN  Nurse 

Positions  open  for  expanding  Assertive  Community  Treatment  program  in 
Lowell.  Seeking  creative,  flexible  individuals  to  provide  community  & 
home-based  clinical  &  case  management  services  on  a  FT  basis. 

Positions  FT  and  require  a  valid  MA  driver's  license,  good  driving  record 
:  reliable  personal  vehicle.  Competitive  salary  &  excellent  benefits. 

Please  send  resume  with  cover  letter  specifying  which  position 
you  are  interested  in  by  3/24/00  to:  HR  Dept., 
43  Dartmouth  St,,  Malden,  MA  02148. 

AA/EOE 


CENTURY  21  Elite 

presents 

Frothingham  Place 

Charlestown,  Massachusetts 
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Hou 

Retrospective 

"Daughter  of  the  Nile” 
Friv  March  17,  8  p.m. 

"The  Sandwich  Man" 
Sat.,  March  18, 10.30  a.m. 

"A  City  of  Sadness” 
Sat.,  March  18, 12:45  p.m. 

"Flowers  of  Shanghai" 
Fri.,  March  24,  7:45 
p.m,  and  Sat,,  March 
25,  3:45  p.m. 

"A  Time  to  Live,  A 
Time  to  Die" 

Wed.,  March  29, 5:45  pm 

"Good  Men,  Good 
Women" 

Thur.,  March  30, 7:45  p.m. 

For  further  informa¬ 
tion,  contact  the 
Museum  of  Fine 
Arts ,  Boston,  at 
( 617)267-9300 . 


14  Brand  New  Single-Family  Homes 
Monument  Location 
Amenities  Include: 

2  Car  Parking  •  Central  A /C 

3  Bedrooms  •  Hardwood  Floors 

2.5  Baths  •  Lots  of  Green  Space 

Priced  from  $181,000  to  $629,000 

Total  of  Three  Affordable  $181,000  Units  by  Lottery  -  MHFA  Guidelines 
Applications  from  March  13,  2000  thru  April  15,  2000 

FOR  MORE  INFO  CALL  617-241-5566 


Development 

Associate 

SPNEA,  a  cultural  history  mu¬ 
seum,  seeks  Development 
Associate-Individual  giving 
Reporting  to  the  Director  of 
Individual  Giving.  The  Associ¬ 
ate  is  responsible  for  assist¬ 
ing  with  the  processing  of 
gifts,  processing  renewal  no¬ 
tices,  acknowledgments, 
prospect  research  and  re¬ 
ports,  responding  to  inquiries 
&  maintenance  of  database 
Bachelors  Degree  &  experi¬ 
ence  with  databases  pre¬ 
ferred.  Excellent  growth  op¬ 
portunity,  willing  to  train  the 
right  enthusiastic  person  in¬ 
terested  in  all  facets  of  devel¬ 
opment.  Send  resume  & 
cover  letter  to  K.  Lockmer, 
SPNEA,  141  Cambridge  St., 
Boston,  MA  02114  or  fax  to 
617-570-9147.  EOE. 
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Old  House  Disease:  The  Asthma  Epidemic 


By  Attieno  Davis 


The  Asian  Health  Collaborative  (AHC)  is  a  health- 
education  project  of  six  community  organizations: 
the  Asian  American  Civic  Assoc.,  Boston  Asian: 

Youth  Essential  Service,  Boston  Chinatown 
Neighborhood  Center,  Greater  Boston  Chinese 
Golden  Age  Center,  South  Cove  Community  Health 
Center  and  South  Cove  YMCA.  The  project,  which  is 
in  its  fourth  year  of  activities,  has  been  designed  to 
address  specific  health  risks  and  encourage  preven¬ 
tive  health  care.  AHC  is  the  sponsor  of  this  series  of 
six  health  columns,  of  which  this  is  the  third. 

More  and  more,  the  term  "epidemic"  is  being 
used  by  public  health  officials  when  describing 
asthma.  According  to  the  Environmental  Protection 
Agency,  over  5,000  deaths  per  year  nationally  can 
be  attributed  to  asthma.  Children  are  the  hardest  hit 
by  this  disease.  Nearly  1  out  of  every  13  school-age 
children  across  the  country  is  asthmatic. 

During  an  asthma  attack,  the  respiratory  tract 
becomes  inflamed  and  swollen.  The  narrowed 
passageways  interrupt  the  normal  flow  of  air. 
Coughing  and  wheezing  sometimes  produce 
large  amounts  of  mucous.  Asthmatics  often  suf¬ 
fer  chest  pain  during  an  attack  that  has  been  set 
off  by  triggers  found  in  the  home. 

Problems  in  houses  trigger  asthma  attacks 

Cockroaches,  dust  mites,  mold  and  inadequate 
heating  systems  are  the  most  common  types  of 
triggers  known  to  set  off  an  asthmatic  reaction. 
The  New  England  Journal  Of  Medicine  printed 


an  article  stating  that  9,000  children  per  year  are 
hospitalized  due  to  asthma  attacks  resulting  from 
cockroach  infestation  in  the  home. 

For  too  many  families  coping  with  asthma,  it  is 
living  in  sick  houses  that  ultimately  brings  their 
children  to  the  Emergency  Room.  Old  and  dilapi¬ 
dated  housing,  like  some  found  in  Robbery, 
Dorchester  and  other  older  neighborhoods,  have 
the  highest  percentages  of  children  with  asthma 
who  need  emergency  care  for  their  condition.  Many 
of  these  houses  have  mold  and  mildew  growing  on 
the  walls  and  on  ceilings  because  old  heating  sys¬ 
tems  with  major  ventilation  problems  trap  moisture 
inside.  These  heating  systems  need  to  be  repaired. 

These  problems  are  not  easily  solved  by 
individuals 

Neither  renters  nor  owners  can  afford  major 
repairs.  Therefore,  housing  improvement  needs 
to  be  treated  similarly  to  the  public  sanitation 
campaigns  of  the  past,  when 
government  played  a  role  in 
eradicating  rodents  and  thus 
eliminated  the  major  source  of 
smallpox.  We  need  to  find  ways 
not  just  to  treat  people  with  asth¬ 
ma,  but  to  treat  the  houses  of 
people  with  asthma,  to  eradicate 
the  triggers  of  asthma  attacks. 

The  Healthy  Homes/ Healthy 
Kids  (HH/HK)  task  force  of 
BHAP  is  coming  together  to  get 


the  health  departments  and  housing  departments 
to  work  together  to  address  the  asthma  epidemic. 
Poor  housing  is  something  that  should  not  be 
looked  as  a  housing  issue  — it  is  also  a  health 
issue!  The  health  care  sector  spends  a  lot  of 
money  treating  asthma.  We  all  know  that  pre¬ 
vention  is  cheaper  than  treatment.  Wouldn't  their 
money  be  better  spent  on  curing  sick  houses  too? 

HH/HK  meets  monthly,  and  can  make  a  pre¬ 
sentation  to  your  community  group.  To  join  our 
Healthy  Homes/Healthy  Kids  project,  please  call 
Attieno  Davis,  (617)  350-7279,  Ext.  124. 

Attieno  Davis  works  with  the  Healthy  Homes/Healthy 
Kids  project  at  Health  Care  for  All,  a  nonprofit  orga¬ 
nization  committed  to  increasing  health  care  access 
for  everyone.  The  Healthy  Homes/Healthy  Kids  pro¬ 
ject  meets  monthly,  and  can  offer  presentations  to 
community  groups.  For  more  information  or  to  sched¬ 
ule  a  presentation,  please  call  Mr.  Davis  at  the  number 
above. 


For  more  specific  information  on  asthma,  you  can 
CBPH’s  Action  Against  Asthma:  (617)  427-3556 
ACE’s  Project  REEP,  Klare  Allen  &  Jodi  Sugarman: 

(617)  534-5966 

Docs4KIDS,  Megan  Sandel:  (617)  414-2229 

Boston’s  Office  of  Environmental  Health,  Margaret  Reed: 

(617)534-5997 

Or  visit  the  “There’s  No  Place  Like  Home”  Web  site: 
httpAvww.bmc.org/program/docs4kids 
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CITY  OF  BOSTON/COUNTY  OF  SUFFOLK 

REQUEST  FOR  QUALIFICATIONS  TO  PROVIDE 
LEGAL  SERVICES  AS  BOND  COUNSEL 

The  City  of  Boston  (the  “City”),  acting  by  and  through  its  Collector-Treasurer  (the  “Official”), 
requests  qualifications  statements  for  the  performance  of  the  work  generally  described  above, 
and  as  more  particularly  set  forth  in  the  Request  for  Qualifications  (“RFQ”),  a  copy  of  which 
may  be  obtained  at  the  Office  of  the  Collector-Treasurer,  City  Hall  Room  M-5,  One  City  Hall 
Square,  Boston,  Massachusetts  02201,  on  and  after  12  o’clock  Noon  on  April  3,  2000.  RFQs 
shall  be  available  up  to  the  deadline  for  the  submission  of  qualifications  statements  as  set  forth 
below. 

One(l)  original  and  seven  (7)  copies  of  each  firm’s  qualifications  statement  shall  be  submitted  no 
later  than  May  5,  2000  at  5:00  p.m.,  Eastern  Daylight  Time,  at  the  office  of  the  Official,  City  of 
Boston,  Treasury  Department,  City  Hal  Room  M-5,  One  City  Hall  Square,  Boston,  Mas¬ 
sachusetts  02201,  with  an  additional  copy  to  be  provided  simultaneously  to  Merita  A.  Hopkins, 
Corporation  Counsel,  City  of  Boston  Law  Department,  City  hall  Room  615,  One  City  hall 
Square,  Boston,  Massachusetts  02201. 

Qualifications  statements  shall  be  submitted  in  strict  conformance  with  the  provisions  of  the 
RFQ. 

Any  contract  executed  pursuant  to  the  RFQ  shall  be  for  a  period  of  one  (1)  year  with  two 
successive  twelve  month  options  to  renew,  said  options  exercisable  solely  by  the  City  at  the 
official’s  discretion.  No  exercise  of  an  option  for  renewal  or  extension  of  the  contract  shall  be 
subject  to  agreement  or  acceptance  by  the  selected  firm.  The  entire  contract  term,  including 
any  options,  shall  not  exceed  three  (3)  years. 

The  Official  shall  cancel  the  contract  if  funds  are  not  appropriated  in  any  fiscal  year. 

Interested  firms  are  further  advised  that  they  shall  include  in  their  qualifications  statements 
detailed  fee  schedules  for  legal  services,  including  schedules  of  the  standard  hourly  rates 
charged  for  each  of  the  firm’s  lawyers,  which  would  govern  any  resulting  contract  with  the  City, 
and  which  would  remain  in  effect  during  any  option  period  (s).  Such  fee  schedules  shall  be 
submitted  on  forms  supplied  by  the  Official  in  the  RFQ. 

The  award  of  any  contract  shall  be  subject  to  the  approval  of  the  City’s  Corporation  Counsel 
and  the  Mayor  of  Boston. 

The  maximum  time  for  the  City  to  elect  a  firm  shall  be  ninety  (90)  days  from  the  deadline  for  the 
submission  of  qualifications  statements. 

The  City  and  the  Official  reserve  the  right  to  waive  any  defects,  or  informalities,  to  accept  or 
reject  any  or  all  qualifications  statements,  or  any  part  or  parts  thereof,  to  negotiate  a  contract 
with  any  qualified  respondent,  or  to  cancel  the  RFQ,  if  the  City  deems  it  to  be  in  the  best 
interests  of  the  City  so  to  do. 

Edward  J.  Collins,  Jr. 
Collector-Treasurer  & 
Chief  Financial  Officer 
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COUNTRY  LIVING 
IN  AMHERST 
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*  Spacious  2  Bedroom  Apartments  From  $775/Month. 

*  Exercise  Facility  with  Stairmaster,  Life  Cycle  &  Nautilus 
Work  Stations 

*  Heat  &  Hot  Water  Included 

*  On  Site  Laundry  Facilities 

*  Less  Than  A  Mile  From  Downtown  Amherst,  Amherst 
College  &  UMASS. 

*  On  5  College  Bus  Line  (Free) 

*  Children  Play  Area  &  Soccer  Field 


156  A  Brittany  Manor  Drive ,  Amherst 


THE  BOULDERS 


EQUAL  HOUSING  .  _  __ 

opportunity  MON-FRI  8:30  -  6:00 


(413)  256-8534 

SAT  10:00 


TIoftWand 

5:00  ^ 
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Family  Violence  Among  Asian  Immigrants 


By  Angel  Yuen,  MSW 

Women  all  over  the  world  celebrated  Women's  Day  on 
March  8.  The  changing  roles  of  women  in  the  past  two 
generations  are  an  important  social  movement  to  be  cele¬ 
brated.  With  human  history  long  dominated  by  a  patriar¬ 
chal  system  in  many  societies,  women's  roles  were  cen¬ 
tered  only  around  household  responsibilities.  In  the  late 
eighteenth  century,  due  to  the  vigoros  women's  move¬ 
ment  and  the  birth  of  the  industrial  societies,  women 
could  leave  home,  enter  the  labor  force  and  receive  educa¬ 
tion.  Later,  women  also  entered  careers  such  as  teaching, 
nursing  and  secretarial  support. 

Because  of  the  success  of  the  women's  movement, 
opportunities  for  women  to  enter  post-secondary  edu¬ 
cational  institutions  expanded.  Women  who  have  suc¬ 
cessful  achievements  in  their  respective  careers  are 
now  able  to  enjoy  prestige,  privilege  and  monetary 
rewards.  Yet  even  with  the  rapidly  changing  roles  of 
women  in  our  society,  some  people  continue  to  dispar¬ 
age  women's  labor.  Many  successful  women  continue 
to  be  misunderstood,  discriminated  against  and  even 
abused  by  their  coworkers,  upper-level  management 
teams,  friends  and  family  members. 

Changing  Roles  Linked  To  Violence? 

This  article  focuses  on  the  role  of  women  and 
domestic  violence  among  immigrant  families.  Family 
violence  is  defined  as  the  pattern  of  power  or  control 
existing  between  people  who  are  related  to  each  other 
by  blood,  marriage  or  adoption.  Family  members  may 
include  mother  and  son,  parent-in-law  and  daughter- 
in-law  and  so  on. 

Strictly  speaking,  domestic  violence  is  defined  as  vio¬ 
lence  between  husband  and  wife  (be  thety  current  or  for¬ 
mer  spouses)  or  between  lovers  (homosexual  as  well  as 
heterosexual),  who  may  or  may  not  live  together.  While 
the  forms  of  violence  are  many,  the  focus  of  this  article 
includes  physical,  emotional,  economic  and  sexual  abuse. 
In  the  United  States,  family  violence  (or  domestic  vio¬ 
lence)  is  a  crime.  Abusers  are  subjected  to  fines  or  impris¬ 
onment,  or  both. 

Let's  look  at  some  of  the  statistics  about  domestic  and 
family  violence  in  this  country.  Among  all  victims  of  bat¬ 
tering,  95%  are  women  (U.S.  Department  of  justice,  1983). 
According  to  the  American  Medical  Association,  domestic 
violence  affects  8  tol2  million  women  a  year,  2  to  4  million 
of  which  were  physically  abused.  According  to  the  AMA, 
it  was  established  that  battered  women  are  often  severely 
injured;  22  to  35  percent  of  the  women  who  visited  med¬ 
ical  emergency  rooms  were  domestic  violence  victims. 

People  usually  have  a  common  perception  that  domes¬ 
tic  violence  only  occurs  among  poor  and  noneducated 
families.  But  domestic  violence  is  actually  found  in  all 
kinds  of  families,  including  all  ethnic  groups,  and  among 


affluent  and  the  nonaffluent,  religious  and  nonreligious, 
educated  and  noneducated  families. 

Last  year,  892  people  called  the  Asian  Task  Force 
Against  Domestic  Violence  (ATFADV)  hotline,  the  only 
emergency  shelter  program  designed  for  Asian  bat¬ 
tered  women  and  children  in  the  New  England  area, 
seeking  emergency  shelters,  safe  homes  and  other 
social  service  referrals. 

Many  Asian  immigrant  families  do  not  know  about 
their  rights  as  residents  of  the  U  nited  States  or  the  issues 
surrounding  domestic  violence.  When  new  immigrants 
arrive,  they  search  for  resources  in  order  to  survive,  such 
as  affordable  housing,  jobs  and  schools.  When  most  of  the 
needs  are  unmet  and  the  experience  of  not  meeting  those 
needs  seems  permanent,  stress  levels  peak.  Besides  deal¬ 
ing  with  the  instability  caused  by  a  new  environment, 
many  immigrant  women  often  lack  immediate  support. 

Following  are  a  few  women  sharing  about  their 
experiences  with  domestic  violence.  Their  names  have 
been  changed,  as  well  as  some  of  the  details  in  their 
experiences,  to  protect  their  confidentiality. 

Two  Women 

"I  came  to  the  States  to  join  my  husband.  When  I  just  arrived 
here,  I  planned  to  go  to  college  full-time.  At  the  same  time,  my 
husband  found  a  job  for  me  and  asked  me  to  save  money  for  col¬ 
lege  tuition.  So,  I  worked  during  the  days  and  studied  English 
during  the  evenings.  A  year  later,  I  got  accepted  by  a  college.  1 
was  so  excited  to  tell  my  husband.  But  unexpectedly,  my  hus¬ 
band  was  mad  about  it  and  claimed  that  I  was  supposed  to  keep 
my  job  and  be  ready  to  be  a  full-time  mother  one  day.  He  start¬ 
ed  to  stalk  me  wherever  I  went,  since  he  had  flexible  working 
hours.  At  home,  he  yelled  at  my  coworkers  whenever  I  was  on 
the  phone  with  them.  My  friends  therefore  gradually  began  to 
stay  away  from  me.  I  thought  my  love  and  patience  could  change 
him.  However,  a  year  after  trying  every  possible  effort  that  I 
could,  I  realized  he  wouldn't  change.  He  even  threatened  to  ask 
the  immigration  office  to  deport  me.  I  was  completely  exhausted. 
I  grabbed  my  green  card,  passport,  some  personal  belongings 
and  left  him. "  That  was  Ann's  story. 

Betty  also  explained  her  situation. 

“I  didn't  realize  my  husband  had  a  mental  illness  because 
his  family  tried  very  hard  to  hide  the  facts  from  me.  I  found 
out  about  it  when  my  son  was  2  years  old  and  had  a  devel¬ 
opmental  problem.  I  was  upset  and  mad.  Fearing  that  I 
might  choose  to  leave  her  son,  my  mother-in-law  always  tried 
to  make  me  feel  guilty  if  I  made  that  decision.  While  feeling 
disappointed,  I  planned  to  get  into  a  job  training  program. 
Not  surprisingly,  my  mother-in-law  discouraged  me.  My 
husband  simply  remained  quiet  and  never  confronted  his 
parents.  Later,  I  sponsored  my  parents  to  come  here  from 
China  to  help  me  with  the  child  care  so  I  could  go  to  school. 
For  the  well-being  of  my  two  children,  I  am  still  staying  with 


my  husband.  However,  I  still  hear  my  mother-in-law  telling 
others  on  phone,  “She's  getting  ready  to  leave  when  she  find 
a  man  in  her  classes  at  school." 

The  above  examples  may  help  us  understand  how 
family  members'  concepts  about  women's  roles  affect  our 
immigrant  families.  However,  we  could  learn  to  deal  with 
women's  changing  role  in  a  positive  manner.  First  of  all, 
men  and  women  have  equal  responsibility  and  account¬ 
ability  toward  each  other.  The  roles  may  be  different, 
based  on  needs  of  a  given  environment,  but  both  women 
and  men  should  have  the  autonomy  to  make  their  own 
decisions,  and  these  should  be  respected  by  the  other 
spouse.  Secondly,  we  need  to  realize  cultural  norms  and 
perceived  patriarchal  education  infiltrate  our  thoughts 
and  tell  us  that  men  should  be  the  leaders.  But  if  opportu¬ 
nities  were  available  to  them,  women  could  also  lead. 

When  social  and  medical  resources  are  inadequate  in 
one's  country,  and  education  and  job  opportunities  are 
scarce,  immigration  seems  the  only  choice  for  many  peo¬ 
ple.  When  a  government's  persecution  in  their  native 
country  is  imminent,  immigration  is  an  involuntary 
choice,  too.  New  immigrants  need  to  learn  to  understand 
the  different  kind  of  life  difficulties  in  the  United  States,  to 
spend  time  communicating  with  family  members,  explore 
community  resources  and  look  for  immediate  support. 

We  should  bear  in  mind  that  certain  rules  or  cultural 
norms  that  were  readily  accepted  in  our  native  countries 
may  not  be  accepted  here.  Domestic  violence  is  a  good 
example;  it  is  probably  ignored  by  the  legal  systems  in 
many  Asian  countries  because  it  is  considered  to  be  a  "pri¬ 
vate"  or  "family  matter,"  but  it  is  a  crime  in  the  United 
States.  The  old  concept  of  "revealing  family  problems 
means  a  family  losing  face"  needs  to  be  changed  now.  We 
should  deal  with  family  problems  and  learn  to  face  them, 
find  out  alternate  and  positive  ways  to  resolve  them  rather 
than  ignore  them.  For  victims  of  domestic  violence,  bilin¬ 
gual  and  bicultural  counselors  are  available.  Therefore, 
victims  should  know  that  seeking  help  under  safe  condi¬ 
tions  is  important!  Let's  work  hard  to  turn  our  family  into 
a  place  of  comfort  for  all  members,  and  work  together  to 
eliminate  domestic  violence!  The  International  Women's 
Day  is  a  good  time  for  us  to  think  about  it. 

Safety  And  Help  Are  Available 

The  Chinatown  Family  Violence  Initiative  is  funded  by  the  New 
England  Medical  Center.  The  purpose  ofCFVI  is  to  educate  the 
community  about  issues  qffy  violence  and  to  ensure  access  of 
services  to  families  in  need.  CFVI  is  a  collaborative  project  of 
four  agencies:  Asian  American  Civic  Assoc.,  Asian  Task  Force 
Against  Domestic  Violence,  South  Cove  Community  Health 
Center  (South  Cove)  and  South  Cove  YMCA.For  help,  contact: 
AACA  (617)  426-9492,  Ext.  2 13;  ATFADV  (617)  338-2355 
(24-hour  hotline);  and  South  Cove:  (617)  521-6730. 


Property  Management  Accountant 


Maintain  property  control  database  and  develop/update  users  manual  for 
procedures  used  in  the  operation  of  the  system.  Reconcile  all  physical 
inventories  to  be  in  compliance  with  Federal  Regulation  A-2 1  and  report 
findings.  Supervise  the  productivity  of  the  Property  Control  Unit  including 
the  training  and  coordinating  of  work  for  the  staff.  Redesign  university  poli¬ 
cies  and  procedures  for  accounting  and  for  safeguarding  all  university 
equipment.  Assist  in  Research  Accounting  as  needed.  Must  have  Bachelor’s 
degree  in  Business  Administration  or  related  field.  Minimum  of  2  to  3  years 
experience  in  plant,  property,  and  equipment  management  Knowledge  of 
grants  and  contract  accounting  and  experience  in  a  university  environment 
Must  have  knowledge  of  Windows,  Lotus,  and  Oracle.  Send  resume  to 
John  Harris,  25 1  Richards  Hall,  360  Huntington  Ave.,  Boston,  MA 
02115.  Northeastern  is  an  Equal  Opportunity/ Affirmative 
Action,Title  IX  Employer. 

Northeastern 

UNIVERSITY 


Town  of  Brookline 
Massachusetts 
Construction  Inspector 
(April-November  2000) 

The  Town  of  Brookline  Department  of  Public  Works  is 
seeking  experienced  Construction  Inspectors.  The  individ¬ 
uals  will  oversee  the  installation  of  underground  conduit 
and  manholes  for  a  cable  network  throughout  the  Town 
which  includes  marking  out  Town  utilities,  assuring  con¬ 
tractor  compliance  with  the  Town’s  specifications  for  under¬ 
ground  construction,  and  documenting  daily  activities.  The 
position  requires  that  individuals  have  a  valid  driver’s  li¬ 
cense  and  use  of  an  automobile. 

Please  send  resume  by  March  24,  2000  to,  Personnel 
Director,  Town  of  Brookline,  333  Washington  St., 
Brookline,  MA  02445. 

Affirmative  Action/Equal  Opportunity  Employer 


Administrative  Assistant 

DENTAL  SCHOOL 

Complex  administrative  duties  including  serving  as  Department  liaison, 
event  planning,  scheduling,  data  compilation,  reports,  budgets,  databases,  and 
word  processing.  BA  with  5+  years  related  experience  preferred.  Excellent 
computer,  customer  service,  communication,  editing,  organizational,  and 
financial  skills. Ability  to  prioritize,  multitask,  supervise  staff,  and  work  inde- 
pendendy/collaboratively. 

Send  cover  letter  and  resume  to:  Human  Resources,  2 00  Harrison  Avenue, 
Boston,  MA  0211 1.MIEOE 


issa 

P  TUltS  University 


HARVARD  UNIVERSITY 

The  Divinity  School 


ASSISTANT  BOOKSTORE  MANAGER 

College  background  preferred,  minimum  three  years’  related  experience  in  retail  operations. 
Strong  organizational  and  customer  service  skills  required.  Ability  to  set  priorities,  manage 
multiple  tasks  simultaneously  and  work  independendy  required.  Familiarity  with  Harvard 
and/or  the  study  of  religion  highly  desirable.  Familiarity  with  IBID,  WordPerfect  6.1, 
Microsoft  Excel  a  plus. 

Reports  to  Manager  of  HDS  Bookstore.  Prepares  and  maintains  vendor  financial  records. 
Generates  statements  and  mails  invoices  to  in-house  charge  customers.  Returns  overstocked 
books  to  vendors  in  a  timely  manner.  Organizes  special  order  system.  Places  book  orders 
with  vendors.  Processes  new  and  backlist  merchandise  on  daily  basis.  Other  areas  of  respon¬ 
sibility  include  customer  service  and  sales,  database  and  inventory  maintenance,  supervision 
of  work-study  students,  creation  of  displays,  some  correspondence  and  occasional  light 
cleaning.  Perform  other  duties  as  required.  NOTE:  This  position  requires  frequent  moving 
of  20-50  pound  packages. 

Letters  of  application  and  resume,  referencing  Req.  #4397,  should  be  sent  to: 
Harvard  University,  Resume  Processing  Center,  1 1  Holyoke  Street,  Cambridge,  MA 
02138  or  Fax  to  617-495-4748.  Apply  online  at  www.hr.harvard.edu/employment 
Harvard  is  an  equal  opportunity  employer  committed  to  diversity. 


COLONIAL  VILLAGE  APARTMENTS 

Housing  for  Elderly  1-2  bedroom  units 

Wall  to  wall  carpet.  Air  Conditioned 
Emergency  &  Security  Systems. Utilities  included. 
For  qualified  applicants: 

Moderate  rents  $498.  -  $585. 

Market  rents  $730.  -  $850 
For  application  call  (781)  337-2777 


Financed  by  MA  Housing  Finance  Agency 
Units  available  on  open  occupancy  basis 


& 


SENIORS  Brand  New 

One  Bedroom  Apartments 

If  you  are  a  senior  citizen.  62  or  older,  and  looking 
for  an  affordable  place  to  live,  the  units  at 
Costello  House  will  be  available  this  spring!  You 
must  be  income  eligible  to  apply.  Rents  are 
based  on  your  income. 

Now  Accepting  Applications 

COSTELLO  HOUSE 

Rental  Office  at  Independence  House 
1475  Roosevelt  Ave.,  Springfield,  MA 
Office  Hours:  Mon-Fri,  10  am  to  3  pm 
(413)  732-7953 
TDD  1-800-545-1833  ext.  142 
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An  Equal  Housing  Opportunity 
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Get 


the  Plan! 


The  Transportation  Plan  for  the  Boston  Region,  2000-2025,  will 
define  goals  for  the  region’s  transportation  system  well  into  the  21st  century. 

Your  opinions  about  transportation  count! 
Here's  how  you  can  get  involved. 


Attend  public  meetings  (All  meetings  begin  at  6:00  pm  and  end  by  9:00  pm): 

•  Tuesday,  March  21,  Boston  Public  Library  at  Copley  Square 

•  Thursday,  March  23,  Lynn  Commuter  Rail  Station 

•  Tuesday,  March  28,  Framingham  Town  Hall 

•  Wednesday,  March  29,  Boston  Public  Library  at  Copley  Square 

•  Thursday,  April  6,  Quincy  City  Hall,  Council  Chambers 

Call  617-973-7107 

Write  Transportation  Plan,  c/o  CTPS,  10  Park  Plaza,  Suite  2150,  Boston,  MA  02116 

Cmail  transportationplan@ctps.org 

Visit  www.plan2000.org 

Boston  Metropolitan  Planning  Organization  (MPO) 

Kevin  J.  Sullivan,  Chairman,  Boston  MPO 


Greater  Boston  Legal  Services 

Temporary  Attorney  (12  months)  in  the  Asian  Outreach  Unit  of  GBLS  to  work  on  the  Cambodian 
Outreach  Project.  The  goal  of  the  project  is  to  expand  the  Cambodian  American  community’s  access 
to  existing  legal  services  available  to  low  income  individuals.  The  COP  project  targets  the  Lowell  and 
Lynn  communities  where  there  are  high  concentration  of  Cambodian  Americans.  Job  responsibilities 
include  supervising  a  paralegal  in  intake  and  case  handling,  representing  clients  on  immigration, 
consumer  and  general  poverty  law  matter,  implementing  community  legal  education  workshops  on 
immigration  and  consumer  matters,  liaison  among  the  several  collaborators  and  reporting  to  funders. 
Qual:  minimum  of  1  to  5  years  of  legal  experience,  admitted  to  the  Massachusetts  Bar,  or  is  eligible  to 
take  the  next  Massachusetts  bar  examination  and  is  eligible  to  practice  under  SJC  rule  3:04  (attorneys 
from  other  jurisdiction  practice  rule).  Experience  working  with  the  Southeast  Asian  refugee  and 
immigrant  community  strongly  preferred.  Bilingual  in  an  Asian  language  (Khmer  preferred)  and  a 
strong  understanding  of  Asian  culture  required.  Superior  interpersonal  skills,  experience  working  on 
collaborative  projets  and  administering  grant-funded  project  desirable. 

GBLS  is  an  AA/EO  employer,  committed  to  diversity  in  the  workplace  and  regards  differences  as 
assets.  Salaries  are  based  on  union  scale.  Please  send  resume,  brief  writing  sample  (5-7  pages),a  nd, 
a  cover  letter  describing  prior  public  interest  legal  experience  and  experience  working  with  the  Asian 
community  to: 

Liz  R.  Schoeneberger,  Personnel  Director, 

Greater  Boston  Legal  Services, 

197  Friend  Street,  Boston,  MA  02114 
JOBCODE:  AOPATTCAM 

DEADLINE  FOR  APPLICATION:  Resume  must  be  received  by  March  31,  2000. 

— r  afo) 

Orchard  Commons 

Newly  constructed  development  located 
throughout  the  Dudley  Street  area  of  Roxbury 

EXPECTED  OCCUPANY  DATE 

SPRING  2000  | 

WE  WILL  TAKE  APPLICATIONS  DURING  THE 

FOLLOWING  DAYS:  ! 

March  23  from  12:00  -  8:00  p.m. 

March  24  from  1 0:00  a.m.  -  4:30  p.m. 

.  March  25  from  10:00  a.m. -4:30  p.m. 

|  March  27  from  12:00  -  8:00  p.m. 

March  28  from  10:00  a.m. -4:30  p.m. 

AT  THE  ROXBURY  HILLS  COMMONS 
COMMUNITY  ROOM  LOCATED  AT  123 
HUTCHINGS  STREET  IN  DORCHESTER 

The  12  Market  Rent  units,  are  located  throughout  the 

Development  in  the  Dudley  Street  area 

All  Units  have  hardwood  floors,  living  room,  fully 
equipped  kitchen  with  ample  cabinet  space,  washer  and 
|  dryer  hook-ups,  carpeted  bedrooms,  and  some  units 
have  a  walk-in  closet  in  the  master  bedroom. 

j  # 

Qualification  based  on  household  income. 

Section  8  Certificate  and  Voucher  holders  are  welcome  to  apply. 

SELECTION  WILL  BE  DONE  BY  LOTTERY 


RENTS  FOR  MARKET  RENT  UNITS 
Bedroom  Size  Rent 


Auctions  On  The  Internet 

As  more  and  more  people  learn  about  and  in  some  cases  even  lose  their  mis¬ 
givings,  about  the  Internet  and  its  potential  pitfalls  and  profits,  Internet  Auctions 
have  become  an  increasingly  popular  way  of  buying  and  selling  online. 

This  form  of  electronic  commerce  (or  e-commerce)  began  in  1995,and  has  since 
made  many  people  quite  profitable.  But  the  Federal  Trade  Commission  (FTC) 
warns  that  Internet  Auction  fraud  is  on  the  rise  and  even  becoming  a  major  prob¬ 
lem.  An  increasing  number  of  consumers  are  complaining  about  Internet  sellers 
who  deliver  items  they  were  led  to  believe  were  much  more  valuable,  or  deliver 
those  items  late  or  not  at  all,  in  some  cases. 

It  seems  the  best  vaccine  against  this  type  of  online  fraud,  as  with  most  others, 
one  would  imagine,  is  simply  information.  The  FTC  released  in  February  its  18- 
page  pamphlet  "Internet  Auctions:  A  Guide  for  Buyers  and  Sellers,"  a  concise  and 
clear  primer  on  the  topic  for  both  buyers  and  sellers. 

People  buy  and  sell  an  almost  unimaginable  number  and  variety  of  items  from 
around  the  world  on  the  Internet,  from  antiques  and  collectibles  to  clothing  and 
cars  and  pools  and  airline  tickets,  and  everything  in  between.  No  matter  what  you 
maybe  looking  for,  you  can  probably  find  it  at  an  online  auction  these  days,  but  iF s 
important  to  understand  the  hows  and  whys. 

The  Internet  Auction  companies  give  sellers  an  online  "storefront"  from  which 
to  market  their  products  to  buyers  all  over  the  world.  For  buyers,  this  also  provides 
convenience. 

How  It  Works 

Usually,  according  to  the  FTC  publication,  sellers  offer  one  item  at  a  time  dur¬ 
ing  an  online  auction,  although  some  offer  multiple  lots  of  the  same  item.  The  auc¬ 
tion  Web  sites  refer  to  auctions  of  multiple  items  as  "Dutch"  or  "English"  auctions. 
At  some  sites,  the  seller  is  required  to  sell  all  items  as  the  price  of  the  lowest  suc¬ 
cessful  bid,  but  at  other  sites,  the  seller  can  get  the  highest  price  bid.  So  it's  impor¬ 
tant  when  visiting  an  auction  site  to  determine  the  rules  of  that  particular  auction. 

Occasionally,  Internet  auction  sellers  set  a  "reserve  price,"  which  is  the  lowest 
amount  they'll  accept  for  an  item.  Some  sites  tell  buyers  what  this  bottom  line  price 
is,  but  others  don't,  so  ask. 

The  bidding  for  each  auction  closes  at  a  set  time,  which  is  when  the  highest  bid¬ 
der  "wins"  the  item.  If  no  one  bids  at  or  above  the  reserve  price,  the  auction  closes 
without  a  sale.  At  the  close  of  a  successful  auction,  the  buyer  and  seller  get  in  touch 
(usually  through  e-mail)  to  arrange  for  payment  and  delivery. 

There  are  two  kinds  of  online  auctions:  business-to-person  or  person-to-person. 
Operators  of  the  first  type  have  physical  control  of  the  merchandise  (as  opposed  to  the 
sellers  having  it)  and  accept  direct  payments  from  buyers.  In  person-to-person  transac¬ 
tions,  individual  sellers  (or  small  businesses)  sell  their  items  directly  to  consumers.  In 
this  case,  the  seller,  not  the  site,  has  physical  possession  of  the  merchandise. 

'Paying7  It  Safe 

Payment  options  include  credit  cards,  debit  cards,  personal  check,  cashier's  check, 
money  order,  cash  on  delivery  or  escrow  services.  But  note  that  not  all  sellers  accept  all 
forms  of  payment.  Credit  cards  theoretically  can  offer  buyers  the  most  protection 
because  they  can  seek  credit  from  their  charge  company  if  the  product  doesn't  arrive  or 
is  not  what  was  advertised  online.  But  people  also  worry  about  giving  out  their  credit 
card  numbers  on  the  Internet.  Sellers  using  business-to-person  sites  typically  accept 
only  this  type  of  payment.  But  buyers  can  more  often  pay  by  cashier's  check  or  money 
order  when  making  purchases  on  a  person-to-person  auction.  Usually  these  sellers 
require  this  type  of  payment  before  they  ship  out  the  merchandise. 

Here  are  some  tips:  1)  Know  the  merchandise,  the  site  and  the  seller;  2)  find  out  what 
form  of  payment  is  required  and  who  pays  for  shipping  before  you  bid;  3)  check  on  the 
seller's  return  policy;  4)  don't  place  a  bid  unless  you  intend  to  buy  the  item-you  must 
pay  if  you  are  the  highest  bidder;  5)  don't  place  a  bid  until  all  of  your  questions  about 
the  item  have  been  clearly  answered  by  the  seller  (contact  them  by  e-mail  or  phone 
before  bidding);  6)  establish  a  top  price  you're  willing  to  pay  for  an  item  and  stick  to  it; 
7)  when  bidding,  protect  your  privacy  by  not  giving  out  personal  identifying  informa¬ 
tion  such  as  your  Social  Security  number  or  your  driver's  license  or  bank  account  num¬ 
bers  (sellers  don't  need  this  information,  so  beware);  8)  save  all  transactions  informa¬ 
tion  and  records.  Note  the  seller's  identification,  the  item  description  and  the  time,  date 
and  price  you  bid  on  it.  Print  and  save  copies  of  all  e-mail  correspondence  between  you 


and  the  seller  or  the  auction  company. 

If  you  need  help  during  your  transaction  and  can't  work  it  out  directly  with  the 
seller  or  site,  file  a  complaint  with  the  FTC  (call  877-FTC-HELP  or  visit 
www.ftc.gov).  You  can  also  contact  your  state's  Attorney  General  or  local  con¬ 
sumer  protection  office. 

-  -  ---  -  -  ■  - 
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PHARMACY 

PROG  RAM  X 


Serving  elders  and  people  with  disabilities 


°  liEDSl^^Pa: 

1  -800-243-4636 

mj]?m#4-&TTY:  1-800-813-7787 


^SAMf+iy  ^  the  Commonwealth  of  Massachusetts  Executive  Office  of  Elder  Affairs 
&  the  Division  of  Medical  Assistance  W.rr 


Great  Service  ~  Great  Rates 
Special  First  Time  Home  Buyer  Programs 

%‘*  tJU 
%&4tif4k£X  f 


617-730-3500 

Brookline  Village  -  Coolidge  Corner 
Washington  Square  -  Longwood  -  South  Brookline 


BRGDKLINE 
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Senior  Maintenance 
Worker 

FT  Senior  maintenance  position  available  for  experienced  contrac¬ 
tor  with  knowledge  of  maintenance,  carpentry,  plumbing  &  electrical 
work.  Will  have  overall  responsibility  for  upkeep  of  assigned  facilities  & 
perform  special  projects  as  needed.  Position  involves  on-call  for 
evening/weekend  emergencies.  9:00am  to  5:00pm  with  some  flexibility 
^  work  evenings/early  mornings.  Salary:  $3 1 ,850. 

Send  resume  by  3/24/00  to:  Tri-City  Mental  Health 
&  Retardation  Center,  HR  Dept., 
43  Dartmouth  St.,  Malden, 
MA  02148.  AA/EOE 


Wellesley  College  is  consistently  ranked  as  one  of  the  nation’s  top 
colleges,  and  it  all  starts  by  valuing  all  the  people  who  are  here  — 
students,  faculty,  and  employees.  We’ll  respect  your  personal  and  professional 
goals,  and  actively  encourage  your  growth.  Discover  the  value  of  Wellesley. 

Assistant  Director  and 
Coordinator  of  Training 

Counseling  Services 

Responsibilities:  Assists  the  Director  of  the  Counseling  Service  in  the  overall  man¬ 
agement  of  the  Counseling  Service  and  administers  the  training  program.  Provides 
supervision  of  trainees  and  a  postdoctoral  fellow,  and  provides  direct  clinical  ser¬ 
vices  to  students  which  includes  on-call  and  emergency  services.  Additionally,  pro¬ 
vides  outreach  and  advocacy  services  and  consultation  to  the  Wfellesley  College 
community.  Schedule:  10.5  months/  year. 

Requirements:  Licensed,  independent  social  worker  with  college  counseling, 
administrative,  and  supervisory  experience.  Demonstrated  experience  in  coordinat¬ 
ing  training  programs  and  managing  staff  preferred.  Excellent  interpersonal  skills. 

Inpatient  Nurse  Coordinator 

Health  Service 

Responsibilities:  Administrative  function  in  the  11-bed  infirmary,  along  with 
nursing  care  of  in-patients,  assessment  and  management  of  walk-in-out- 
patients,  frequent  counseling  and  telephone  contact  with  various  College  staff 
members.  Full-time,  9  months/ year.  Hours:  Monday-Friday,  7:00  a.m.  to  3:00  p.m, 
position  to  begin  August  2000. 

Also,  seeking  on-call  nurses  for  all  shifts,  7.-00  a.m.-3:00  p.m.,  3:00  p.m.-ll:00 
p.m.,  11:00  p.m.-7D0  a.m. 

Requirements:  Graduate  of  an  accredited  school  of  nursing.  Registered  nurse 
in  Massachusetts  with  a  minimum  of  3-5  years'  medical  and  surgical  care 
experience.  CPR  certified.  Must  show  proof  of  C.E.U.S. 

If  interested,  send  cover  letter  and  resume  to:  Human  Resources 
Office,  Code:  SAM3/1 7,  Wellesley  College,  Wellesley,  MA 
02481;  by  fax  781-283-3663;  or  by  email: 
working@tvellesley.edu.  Applications  will  be  accepted 
until  the  position  is  filled. 


|H  Director  of  Financial  Aid 

BHCC  seeks  a  committed  and  energetic  financial  aid  professional  who 
desires  to  work  as  a  team  member  with  the  Dean  of  Students  in  a 
dynamic  and  changing  environment.  The  Director  of  Financial  Aid  is 
responsible  for  all  aspects  of  student  financial  aid  programs  offered  by 
the  College. 

RESPONSIBILITIES: 

•  Analyzing  and  projecting  institutional  and  student  financial  need. 

•  Preparing  applications  for  funding  under  the  Title  IV  and  MA  State 
funded  programs. 

•  Developing  annual  student  expense  budgets  and  financial  aid 
award  packages. 

•  Establishing  loan  repayment  policies  and  procedures  and  ensuring 
appropriate  loan  counseling. 

•  Continued  implementation  of  the  Datatel  Financial  Aid  module. 

•  Establishing  and  maintaining  positive  relationships  within  the  college, 
and  with  federal,  state  and  loan  agents,  auditors,  and  the  banking  and 
guarantee  agencies. 

•  Developing  effective  processes  and  procedures  with  the  Student 
Payments  Office. 

•  Ensuring  a  strong  and  positive  customer  service  philosophy  which  delivers 
services  to  students  in  an  accurate  and  timely  manner. 

•  Recruiting,  selecting,  supervising  and  evaluating  personnel  in  the 
Financial  Aid  Office. 

QUALIFICATIONS: 

•  Master's  degree  in  Higher  Education,  Management  or  a  related  field 
and  administrative  experience  in  financial  aid  is  required. 

•  Experience  with  computerized  student  and  administrative  information 
systems  is  required;  Datatel  experience  preferred. 

PROVEN  ABILITY  TO: 

•  Demonstrate  exemplary  management,  supervisory  and  organizational 
skills. 

•  Demonstrate  excellent  oral  and  written  communication  and 
interpersonal  skills. 

•  Demonstrate  a  record  of  implementing  strong,  positive  customer 
service  in  financial  aid. 

•  Demonstrate  ability  to  work  with  a  diverse  student  population. 

SALARY:  $45,000-$55,000/yr. 

Application  deadline:  March  31,  2000 

To  apply  in  confidence,  interested  candidates  should  send  a  resume,  cover  letter, 
and  a  statement  addressing  each  of  the  qualifications  to:  Molly  B.  Ambrose, 
Director  of  Human  Resources  and  Labor  Relations,  Bunker  Hill  Community 
College,  Job  Code:  SP39/FY00,  250 
New  Rutherford  Avenue,  Boston,  MA 
02129-2925.  Bunker  Hill  Community 
College  is  an  Affirmative  Action/Equal 
Opportunity  Employer.  Women,  people  of 
color,  individuals  with  disabilities  and 
others  are  strongly  encouraged  to  apply. 


Bunker  Hill 
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J.S  Waterman  &  Sons  -  Eastman  -  Waring 

Affiliated  Family  Funeral  Homes  Since  1832 
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KENNETH  F.  BENNETT 
FUNERAL  DIRECTOR 

(SSfc^24/j\KI3S^  -  ffi8fl»£flltt) 
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(617)536-4110 

495  Commonwealth  Ave 
(KENMORE  &&&) 
J.  S.  Waterman  &  Sons 


1-800-344-7526 

Wellesley-Sudbury-Fall  River- 
Lynn-Fairtiaven-Dartmouth- 
New  Bedford-Framingham- 
Peabody-Norwood-Marblehead 


(617)472-1137 

576  Hancock  St.  • 
(MOBILinjiftff®) 
86  Copeland  St. 
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Search  Our  Jobs 
www.jhancock.com 


John  Hancock  has  a  variety  of 
both  full  and  part-time  oppor¬ 
tunities  requiring  a  broad 
range  of  skills.  For  further 
information,  please  check  out 
our  web  site;  come  in  and  fill 
out  an  application  at  our 
Recruiting  &  Staffing  Office, 
200  Clarendon  Street,  Boston, 
M A  0211 7;  or  E-mail  us  at 
employment  @  jhancock.com 
(text  format  required,  no 
attachments). 
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Wellesley  College  is  consistently  ranked  as  one  of  the  nation’s  top 
colleges,  and  it  all  starts  by  valuing  all  the  people  who  are  here  — 
students,  faculty,  and  employees.  We’ll  respect  your  personal  and  professional 
goals,  and  actively  encourage  your  growth.  Discover  the  value  of  Wellesley. 

Human  Resource  Information 
Systems  (HRIS)  Manager 

Office  of  Human  Resources 

We  are  seeking  an  experienced  database  professional  who  would  enjoy  a  tech¬ 
nical  leadership  role  in  the  use  of  technology  within  Human  Resources. 
Responsibilities  include  implementation  and  support  of  ORACLE-based  appli¬ 
cations,  report  writing,  training  of  Human  Resource  staff,  management  of  the 
Human  Resources  web  pages  and  oversight  of  integrity  of  Human  Resource 
data.  Develop  procedures  and  technical  solutions  to  manage  the  work  and 
information  flow  within  HR  and  among  related  offices. 

Bachelor's  degree  or  equivalent  experience  preferred.  Must  have  at  least  three 

5'  experience  in  designing,  implementing  and  maintaining  large  databases, 
rt  writing  and  programming  skills  are  essential;  experience  with  ORACLE 
or  SCT's  Banner  is  preferred.  Knowledge  of  FOCUS,  SQL,  ODBC  compli¬ 
ant  GUI  reporting  tools,  UNIX  and  Excel  would  be  valuable. 

Excellent  analytical  skills,  communication  skills  and  proven  ability  to  adapt 
new  technology  to  address  existing  and  emergent  needs  are  required  as  is 

C'  nee  and  me  ability  to  teach  others.  General  knowledge  of  Human 
urces  is  a  strong  plus.  Applicants  must  be  able  to  work  well  as  part  of  a 
team  and  work  effectively  in  a  culturally  diverse  environment. 

Benefits  Coordinator 

Human  Resources  Office 

Join  the  Human  Resources  office  team  as  a  central  resource  to  our  employees  on 
benefits.  Provide  administrative  and  operational  support  to  the  benefits  function. 
Communicate  benefit  programs  to  employees,  responding  to  inquiries,  interpreting 
policies  and  resolving  benefits  issues.  Process  all  benefit  plan  enrollments/termi¬ 
nations/  changes  (health,  dental,  life,  LTD,  flexible  spending  accounts,  tax-deferred 
annuities  and  retirement),  working  closely  with  the  Payroll  Office.  Assist  with 
retirement  plan  administration  (defined  benefit  and  defined  contribution  plans), 
including  annual  compliance  requirements  for  all  benefitplans.  Serve  as  liaison 
with  benefit  plan  providers.  Responsible  for  overseeing  COBRA  compliance 
through  third  party  administrator  Orients  new  employees  on  Wellesley’s  benefits 
and  supports  other  areas  of  the  Human  Resources  Office  as  needed. 

Requirements;  Associate's  Degree  and  benefits  training/certification  required,  as 
well  as  3-5  years  experience  in  benefits  administration/coordination.  Excellent 
analytic,  oral  and  written  communication  skills  required,  as  well  as  the  capacity  to 
handle  confidential  data  with  discretion  and  sensitivity.  Must  be  flexible,  self-moti¬ 
vated,  and  able  to  take  the  initiative  to  resolve  issues.  Knowledge  of  database  sys¬ 
tems,  Word  and  Excel  required. 

If  interested,  send  cover  letter  and  resume  to:  Human  Resources 
Office,  Code:  SAM3/17,  Wellesley  College,  Wellesley,  MA 
02481;  by  fax  781-283-3663;  or  by  email : 
working@wellesley.edu.  Applications  will  be  accepted 
until  the  position  is  filled. 
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IMMIGRATION  LAW 
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Attorney  Nancy  J.  Harrington 
Attorney  Daniel  P.  Harrington 


•  -ejs  = 

*  Temporary  Work  Visas  (H-1B,  0-1,  L-l.R-1)  ♦  J-ft^k-  i£(H-lB,0-l,  L-l.R-1) 


*  Family-based  Visa  Petitions 

*  Labor  Certification  Applications 

*  National  Interest  Waiver  Petitions 

*  Outstanding  Researcher  Petitions 

*  Intra-Company  Transeferee  Petitions 

*  Religious  Worker  Petitions 

*  Naturalization  &  Citizenship 

*  Deportation  Proceedings 


*  M  #  K 
*#i-f 

*  n?  %tA-irJp  A, 

*  '&■  AAlfj- 


171  Milk  Street,  Suite  24 
Boston,  MA  02109 

(617)  482-3800 

E-mail:  Harrington-Lawfg  Juno. Com 
Web  Site:  www.permanentresidency.baweb.com 


Stand  Up  &  Be  Counted  !  __  A  P 


Please  fill  out  your 

FEDERAL  CENSUS  FORM 

and  mail  it  back  as  soon  as  possible. 

If  you  need  help,  bring  your  form  to  the  following 
Questionnaire  Assistance  Centers  or  call 
the  telephone  assistance  hot  line: 

1-800-471-9424 

fifl£a{tgHBAnggH%«ga 

^di  -  tmW,Sh  ’  W»IPIWfiS!lT5!l 

1-800-471-9424 

617-770-3310  (  4-7Sg^/ft±g  ) 

Questionnaire  Assistance  Centers 

E83M«ftllK%*'fr 

Atlantic  Neighborhood  Center 

tM±  Hayward  fill  ®f;  61 7-376-1 381 
(  SM-:  :  T¥-1H3; 

SMA : ZltftMTt-fti 

Germantown  Neighborhood  Ctr 

M  ±  Palmer  $  333  %  ;61 7-376-1384 

EXHE--Z1A®  ¥£  +  -%*) 

if  ^  W  %■  #  South  Shore  YMCA 

M±$'C'  Coddington  79  ft  ;  61 7-479-8500 

(EMX:  E±AI8¥£T¥+-®*) 
SftfeB#r.a  -  Wn a  a 

M:  fifc  4  't‘  Other  sites 

ffii  ft  StK  41  't'  Manet  Health  Center 
it  k.iw  Squanlum  tfj  110  ff 
M  A  H  41  'D  South  Cove  Health  Center 
it  M  ±  Mt8ffi275  K 

Southwest  Community  Center 
M  ±  Grande  if;  388  If 

'i-Jf  Wollaston  Lutheran  Church 

M±MHXS50lt 


SPECIAL  EVENTS  (FREE) 

itMfefii 

3n7B~iS»&MZftR 

March  7  -  Super  Tuesday  Outreach 

4RlB~m&K$*mMB 

(State  Street  South,  ^  _t  A  &F  ¥  H§  ta  ) 

April  1  -  South  Shore  Chamber  of  Commerce 
Job  Fair  at  State  Street  Soudi  at  9:30am 
4R2B 

April  2  -  a  documentary  film  screening  at 
South  Shore  YMCA  at  2:00pm 

(QATV  -  Channel  3) 

3fll6B/g5-(7  OOpm/fflIS.  7:30pm/® t;:  8:00pnV^|S) 
3R  17B  ITi  -  12:OOpm;3:OOpm;7:OOpm  (  4 IS  ) 

3B  18B  /(K  -  12  00pm.3  (K)pm,7  00pm  (  MJS  ) 

3  3  19B  /B  -  12:00pm;3:00pm;7:00pm  (  S)S  ) 


Other  mfo  source  WJDA  1300AM;  www.census.org 


Census  Job  available  #  4  M  IS H  :  Please  call  781-961-1753  or  1-888-325-7733 
_ Volunteer  Opportunities  ■  781-961-1753  or  617-770-3310 _ 

Stand  Up  <&  Be  Counted:  a  joint  project  of  South  Shore  YMCA  and  Atlantic  Neighborhood  Association 

funded  hy  William  Francis  Galvin,  Secretary  of  the  Commonwealth 
with  the  cooperation  of  State  Senator,  Michael  Morrissey 
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%eotane  TuneraC O-Come 
785  Hancocf^Strcet 
WoCCaston,  ‘MJl  02170 
(617)773-5551 

"Keofianc  lFunera(5Come 
333  'Kancoc^Street 
North  Quincy,  !MJl  02171 
(617)773-3551 

<Pyne  %eofiave  TuneraCWome 
21  Emeralcf Street 
Hingtam,  tMJl  02043 
( 781)749-0310 

Keefe  Kfohane  EuneraC Nome 
8  Spring  Street 
West  EffxSury,  Mfl.  02132 
(617)325-2020 
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*1^  »  (Low  In¬ 

come  Housing  Tax  Credits)  "$${]££$?  ® 

*****  Pamela  J.  Coveney,  The  Community 
Builders,  Inc.,  95  Berkeley  St.,  Suite  500,  Boston,  MA  02116;  {f  %, 
(617)659-9805  •  • 
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Insurance  Premium  Bill  outwit  **cmrm: 

GROUP  NUMBER 

158458752-00 

GROUP  NAME 

ABC  COMPANY 
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